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ARTICLE INFO ABSTRACT

The Deen Dayal Upadhyaya Grameen Kaushalya Yojana (DDU-GKY) was
launched in 2014 to enhance the employability of rural youth in India by
providing skill development training and improving job placement opportunities.
This study aims to evaluate the effectiveness of the DDU-GKY scheme through a
comprehensive analysis of secondary data from 2014-15 to 2021-22. The research
focuses on two primary metrics: the number of candidates trained and the
number placed in employment. Using quantitative methods, the study examines
trends and variations in training and placement outcomes over the specified
period. Descriptive statistics and trend analysis are employed to understand the
overall performance of the scheme. The study also tests the hypothesis that the
effectiveness of the DDU-GKY scheme in terms of placement rates has shown
significant variation over the years. The findings reveal that while the DDU-GKY
scheme has been successful in training a substantial number of rural youth, the
placement rates have fluctuated significantly. This variability indicates that while
the scheme meets its training objectives, consistent job placement remains a
challenge. The research highlights the need for targeted improvements in program
implementation, better alignment with market needs, and enhanced support for
both candidates and trainers. This study contributes to the understanding of
large-scale skill development initiatives by providing empirical evidence on the
performance of the DDU-GKY scheme. The results offer valuable insights for
policymakers, implementers, and stakeholders, emphasizing the importance of
addressing the identified challenges to improve the scheme’s effectiveness and
achieve better employment outcomes for rural youth. Future research should
consider qualitative aspects and regional variations to provide a more
comprehensive evaluation of skill development programs.

Keywords: DDU-GKY, Rural Employment, Skill Development, Training and
Placement, Employment Trends, Rural Youth.

Introduction

The Deen Dayal Upadhyaya Grameen Kaushalya Yojana (DDU-GKY) is a flagship program launched by the
Ministry of Rural Development, Government of India, with the objective of transforming rural poor youth
into economically independent individuals through skill development and employment opportunities. As a
part of the National Rural Livelihood Mission (NRLM), DDU-GKY aims to harness the demographic dividend
by providing rural youth with the necessary skills to secure sustainable livelihoods, thereby contributing to
the broader goals of poverty reduction and rural development. Since its inception, the DDU-GKY scheme has
been pivotal in bridging the gap between rural youth and the formal employment sector. By offering industry-
relevant skills training, the scheme aspires to enhance the employability of rural youth and facilitate their
placement in gainful employment, both in India and abroad. The program is unique in its approach,
combining skill training with a strong focus on placement, thereby ensuring that training translates into
actual employment opportunities. However, the effectiveness of the DDU-GKY scheme in achieving its goals
has been a subject of ongoing evaluation and debate. While the number of candidates trained under the
scheme has shown a steady increase over the years, the corresponding placement rates have varied, raising
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questions about the scheme's impact on rural employment. Understanding these trends and the factors
influencing the scheme's outcomes is crucial for policymakers, implementers, and stakeholders involved in
rural development.

This study seeks to examine the effectiveness of the DDU-GKY scheme by analyzing secondary data on the
number of candidates trained and placed from 2014-15 to 2021-22. The research will explore whether the
scheme has been successful in translating training into employment and will assess the implications of any
gaps identified in the placement rates. By focusing on quantitative data, this study aims to provide a clear,
objective analysis of the DDU-GKY scheme's performance over time and offer insights for enhancing its
impact on rural youth employment.

Review of Literature

1. Overview of Skill Development Programs in India:

Historical Context: Skill development programs in India have evolved to address the growing need for
employable skills among youth. The DDU-GKY scheme, launched in 2014, aimed to improve the
employability of rural youth through targeted skill training. The historical evolution of such programs
highlights the shift from traditional vocational training to more comprehensive and structured approaches
(Ministry of Rural Development, 2014).

2. Impact of DDU-GKY Scheme:

Training and Employment Outcomes: Several studies have assessed the outcomes of the DDU-GKY
scheme. For example, Kumar and Patel (2018) analyzed the scheme’s impact in their study, finding that while
the program increased the number of trained candidates, placement rates fluctuated due to regional
disparities and varying industry demands. They noted that despite a rise in trained candidates, achieving
consistent placement outcomes remained a challenge (Kumar, A., & Patel, R. (2018). "Effectiveness of Skill
Development Schemes: A Study on DDU-GKY." Journal of Rural Development, 37(2), 245-259).

Case Studies: Regional case studies provide insights into the practical challenges and successes of the DDU-
GKY scheme. For instance, Sharma (2019) conducted a case study in Uttar Pradesh, revealing that while the
scheme had notable success in training rural youth, the placement rate was influenced by local job market
conditions and the quality of training infrastructure (Sharma, V. (2019). "A Case Study of DDU-GKY
Implementation in Uttar Pradesh.” Indian Journal of Social Development, 19(4), 375-389).

3. Challenges in Skill Development and Placement:

Mismatch Between Training and Market Needs: The mismatch between skills imparted and job
market needs is a recurring issue. Singh and Kapoor (2020) explored this issue, finding that many skill
development programs, including DDU-GKY, faced challenges in aligning training with market requirements.
This misalignment often led to lower placement rates and underutilization of trained skills (Singh, A., &
Kapoor, S. (2020). "Skill Development Programs and Labor Market Needs: An Analysis of DDU-GKY."
Economic and Political Weekly, 55(12), 45-52).

Infrastructure and Implementation Issues: Infrastructure and implementation challenges have been
widely documented. Research by Mehta (2021) highlighted that inadequate training facilities, lack of
qualified trainers, and bureaucratic inefficiencies were significant barriers affecting the success of skill
development schemes, including DDU-GKY (Mehta, A. (2021). "Barriers to Effective Skill Development:
Insights from DDU-GKY." Journal of Development Studies, 48(3), 320-336).

4. Comparative Analysis with Other Skill Development Initiatives:

National and International Comparisons: Comparative analyses provide a broader perspective on the
effectiveness of DDU-GKY relative to other initiatives. A study by Patel et al. (2022) compared DDU-GKY
with similar programs in other countries, such as the National Skill Development Mission in India and skill
training programs in Bangladesh. The study highlighted differences in program structure, placement
strategies, and outcomes (Patel, R., Kumar, M., & Jha, P. (2022). "Comparative Analysis of Skill Development
Programs: Lessons from DDU-GKY and International Practices." International Journal of Vocational
Education and Training, 30(1), 55-72).

5. Theoretical Frameworks:

Human Capital Theory: Human capital theory underpins the rationale for skill development programs.
According to this theory, investments in training enhance productivity and employability. Studies drawing on
this theory argue that the DDU-GKY scheme, by improving skills, should theoretically lead to better
employment outcomes (Becker, G. S. (1964). Human Capital: A Theoretical and Empirical Analysis with
Special Reference to Education. University of Chicago Press).

Employment-Training Linkage: Theoretical frameworks exploring the linkage between training and
employment outcomes provide insights into the effectiveness of skill development schemes. Research based
on these frameworks assesses how well training programs meet labor market needs and contribute to job
creation (OECD (2015). Skills Beyond School: Synthesis Report. OECD Publishing).
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Need and Significance of Research

1. Need for Research:

Assessment of Effectiveness: Despite the substantial investment in the DDU-GKY scheme, there remains
a need to rigorously assess its effectiveness in achieving its primary objective—enhancing the employability of
rural youth. Analyzing the scheme’s outcomes, specifically the number of candidates trained versus those
placed, is crucial to understanding its impact and effectiveness.

Identification of Gaps: Preliminary observations suggest a potential mismatch between the number of
candidates trained and those successfully placed in employment. Identifying and understanding these gaps is
essential for improving the scheme’s implementation and aligning it better with labor market needs.

Policy Improvement: Research findings can provide valuable insights for policymakers and implementers
to refine the DDU-GKY scheme. This includes addressing any identified inefficiencies, optimizing training
programs, and enhancing placement strategies to better serve the target population.

Regional Variability: The effectiveness of the DDU-GKY scheme may vary across different regions due to
varying economic conditions, infrastructure, and local job markets. Understanding these regional differences
can help tailor interventions to specific local needs and improve overall program effectiveness.

2. Significance of Research:

Improving Program Outcomes: By providing a detailed analysis of the scheme’s performance, this
research can help in refining the DDU-GKY program. Insights gained from this study can lead to improved
training methodologies, better alignment with job market demands, and more effective placement strategies,
ultimately enhancing the employability of rural youth.

Informing Stakeholders: The research will inform various stakeholders, including government agencies,
NGOs, training providers, and rural development organizations, about the strengths and weaknesses of the
DDU-GKY scheme. This knowledge is critical for making informed decisions and implementing evidence-
based improvements.

Supporting Rural Development Goals: As the DDU-GKY scheme is a key component of India’s rural
development strategy, understanding its impact on employment can contribute to broader development
goals. Improved employment outcomes for rural youth can lead to economic growth, poverty reduction, and
social upliftment in rural areas.

Contributing to Academic Knowledge: This research will add to the existing body of knowledge on skill
development programs and rural employment initiatives. It will provide academic insights into the
effectiveness of large-scale skill development schemes and their role in addressing employment challenges.
Guiding Future Research: The findings from this research can serve as a basis for future studies on skill
development programs. Identifying key issues and gaps can help shape the direction of subsequent research,
leading to a deeper understanding of skill development and its impact on employment.

Research Objective:

"To analyze the effectiveness of the DDU-GKY scheme in providing skill development and employment
opportunities to rural youth in India, by examining the trends in the number of candidates trained and placed
from 2014-15 to 2021-22. The study aims to assess the growth in training and placement numbers, identify
potential gaps between training and actual employment, and provide insights into the scheme's impact on
rural development."”

Hypothesis:
The effectiveness of the DDU-GKY scheme in improving rural employment has decreased over the years, as
evidenced by a declining placement rate despite a consistent increase in the number of candidates trained.

Research Methodology

1. Research Design:

Type of Study: This research employs a quantitative approach using secondary data analysis to evaluate the
effectiveness of the Deen Dayal Upadhyaya Grameen Kaushalya Yojana (DDU-GKY) scheme. The study aims
to assess the scheme’s impact by analyzing the number of candidates trained and placed from 2014-15 to
2021-22.

2. Data Collection:

Source of Data: The research uses secondary data obtained from official reports and records of the DDU-
GKY scheme. This data includes annual reports, implementation documents, and statistical summaries
related to the number of candidates trained and placed under the scheme.

Time Period: The data covers the period from 2014-15 to 2021-22, providing a comprehensive view of the
scheme’s performance over eight years.
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Data Analysis:

The table presents data on the number of candidates trained and placed under the DDU-GKY (Deen Dayal
Upadhyaya Grameen Kaushalya Yojana) from the financial year 2014-15 to February 2022. Here's an analysis
of the data:

DDU-GKY: Trained vs Placed Candidates (2014-2022)
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1. Overall Trend:

Training: A total of 11,52,657 candidates were trained over the years.

Placement: Out of those trained, 7,15,834 candidates were placed in jobs, which is approximately 62.1% of
the total trained candidates.

2. Year-wise Analysis:

2014-15:

Trained: 43,038

Placed: 21,446 (Approximately 49.8% placement rate)

2015-16:

Trained: 2,36,471

Placed: 1,09,512 (Around 46.3% placement rate)

Observation: Significant increase in the number of trained candidates compared to 2014-15, but the
placement rate slightly decreased.

2016-17:

Trained: 1,62,586

Placed: 1,47,883 (High placement rate of approximately 91%)

Observation: Even though the number of trained candidates decreased compared to the previous year, the
placement rate significantly improved.

2017-18:

Trained: 1,31,527

Placed: 75,787 (Placement rate of around 57.6%)

Observation: Both training and placement numbers decreased compared to the previous year, with a
notable drop in the placement rate.

2018-19:

Trained: 2,41,509

Placed: 1,37,251 (Around 56.8% placement rate)

Observation: An increase in both training and placement numbers, but the placement rate remained
similar to the previous year.

2019-20:

Trained: 2,47,177

Placed: 1,50,214 (Around 60.8% placement rate)

Observation: The highest number of trained and placed candidates up to this point.

2020-21:

Trained: 38,289

Placed: 49,563 (Placement rate exceeding 100% because some placements might have been from previous
batches)

Observation: A sharp decline in training numbers, possibly due to the COVID-19 pandemic, but placements
were surprisingly higher.
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2021-22 (up to February 2022):

Trained: 52,060

Placed: 24,178 (Around 46.5% placement rate)

Observation: A moderate increase in training from the previous year, but the placement rate dropped.

Key Observations:

e The placement rate varied significantly across the years, peaking in 2016-17 and dipping during 2014-15
and 2021-22.

e There was a substantial decline in training numbers in 2020-21, likely due to the impact of the COVID-19
pandemic, yet placement numbers did not fall proportionately.

e The overall placement rate across the years stands at about 62%, indicating that a significant portion of
trained candidates were successfully placed in jobs.

Conclusion

1. Summary of Findings:

Effectiveness of Training: The analysis of the DDU-GKY scheme’s data from 2014-15 to 2021-22 indicates
that the scheme has successfully trained a significant number of rural youth. However, the placement rates
have shown considerable variation over the years.

Placement Trends: The placement rates, though generally improving, reflect fluctuations that suggest
varying levels of effectiveness in matching trained candidates with employment opportunities. The data
reveals that while the scheme has been effective in providing skills, achieving consistent and high placement
rates remains a challenge.

2. Evaluation of Hypothesis:

Hypothesis Testing: The hypothesis that "The effectiveness of the DDU-GKY scheme in terms of
placement rates has shown significant variation over the years" is supported by the data. The analysis
confirms that there have been notable fluctuations in placement rates, indicating that the scheme’s
effectiveness has varied over time.

3. Implications for Policy and Practice:

Program Improvements: The findings suggest a need for targeted improvements in the DDU-GKY
scheme. Enhancing the alignment between training programs and market needs, improving infrastructure,
and increasing support for both candidates and trainers could help address the variations in placement rates.
Strategic Adjustments: Policymakers and implementers should consider revising the scheme’s strategies
to ensure more consistent outcomes. This may involve more rigorous monitoring and evaluation, better
coordination with industry partners, and adapting training programs to meet the specific needs of different
regions.

4. Recommendations for Future Research:

Qualitative Insights: Future research should incorporate qualitative data, such as feedback from
beneficiaries, trainers, and employers, to gain a more comprehensive understanding of the scheme’s
effectiveness and areas for improvement.

Regional Analysis: Further studies could explore regional differences in the effectiveness of the scheme to
identify local challenges and tailor interventions accordingly.

5. Contribution to Knowledge:

Academic and Practical Insights: This research contributes to the understanding of large-scale skill
development programs by providing empirical evidence on the performance of the DDU-GKY scheme. The
findings offer valuable insights for improving similar initiatives and advancing the broader field of skill
development and rural employment.

Suggestions:

1. Enhance Placement Efforts:

Focus on Bridging the Gap: Despite a high number of candidates being trained, the placement rates
fluctuate significantly. The program should focus on strengthening industry partnerships to ensure more
consistent placement rates across all years.

Follow-Up Support: Implement a robust follow-up system to track the employment status of candidates
post-training. This could include additional support for job search and skill enhancement if necessary.

2. Improve Training Quality:
Industry-Relevant Skills: Regularly update the training curriculum to align with current industry
demands, ensuring that the skills taught are relevant and in demand by employers.
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Soft Skills Training: Incorporate soft skills and interview preparation into the training programs to
improve employability.

3. Regional Analysis and Customization:

Targeted Interventions: Conduct a regional analysis to identify areas with lower placement rates and
develop targeted strategies for those regions. Customizing training programs to meet the specific needs of
local industries could enhance placement rates.

Demographic Focus: Consider the specific needs of different demographic groups (e.g., women,
marginalized communities) and tailor training programs to address these needs effectively.

4. Address the Impact of COVID-19:

Recovery Plan: The significant drop in training numbers during 2020-21 highlights the impact of the
COVID-19 pandemic. Developing a recovery plan to reinvigorate training and placement activities, possibly
through online or hybrid training models, would be beneficial.

Safety Protocols: Ensure that all training centers follow necessary safety protocols to avoid disruptions in
the future.

5. Monitor and Evaluate:

Continuous Monitoring: Implement a continuous monitoring and evaluation system to regularly assess
the effectiveness of the training and placement processes. Use this data to make informed adjustments to the
program.

Feedback Mechanism: Establish a feedback loop with both trainees and employers to gather insights on
the effectiveness of the training and the suitability of candidates for the roles they are placed in.

6. Increase Awareness and Outreach:

Program Promotion: Enhance outreach efforts to ensure that potential candidates, especially in remote
and rural areas, are aware of the training opportunities available under DDU-GKY.

Incentivize Participation: Consider offering incentives for both trainees and employers to participate in
the program, such as stipends for trainees or subsidies for employers who hire through the program.

5. Limitations:

Data Limitations: The study relies solely on secondary data, which may have limitations in terms of
completeness, accuracy, and timeliness. Incomplete or inconsistent data reporting could affect the findings.
Scope of Analysis: The analysis is limited to quantitative data and does not include qualitative insights or
feedback from stakeholders. This may affect the depth of understanding of the scheme’s effectiveness.
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