
Copyright © 2024 by Author/s and Licensed by Kuey. This is an open access article distributed under the Creative Commons Attribution 

License which permits unrestricted use, distribution, and reproduction in any medium, provided the original work is properly cited    

Educational Administration: Theory and Practice 
2024, 30(5), 658-662 
ISSN:2148-2403 

https://kuey.net/    Research Article 

 

Contextualising The Self-Esteem Of Private School 
Teachers And Their Implications On The Teaching-

Learning Process 
 

Dr. Konthoujam Rupabati Devi1, Dr. Khutheibam Seema2 

 
1 & 2Assistant Professor, G.P. Women’s College, Dhanamanjuri University 1rupabatikonthoujam@gmail.com,  
2khutheibamseema@gmail.com 
 
Citation:-  Konthoujam Rupabati Devi & Khutheibam Seema (2024), Contextualising The Self-Esteem Of Private School Teachers And 
Their Implications On The Teaching-Learning Process  Educational Administration: Theory and Practice, 3(5), 658-662 
Doi: 10.53555/kuey.v30i5.2924 
 

ARTICLE INFO ABSTRACT 
 Understanding the self-esteem of private school teachers is essential in 

recognizing the factors that influence their teaching effectiveness and the overall 
learning environment in private educational institutions. This study aims to 
explore the self-esteem of private school teachers and its implications on the 
teaching-learning process. By delving into the factors that contribute to the self-
esteem of teachers, we can gain valuable insights into how their confidence and 
self-perception impact student engagement, motivation, and academic success. 
Furthermore, this research seeks to identify strategies and interventions that can 
enhance the self-esteem of private school teachers, leading to a more positive and 
enriching educational experience for both educators and students. 
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The Impact of Self-Esteem on Teaching Effectiveness 
Teachers who have high levels of self-esteem tend to be more confident in their abilities as educators and are 
better equipped to motivate and inspire their students (Wang, 2022). As a result, these teachers have a greater 
impact on their students' academic performance, even if the students lack intrinsic motivation. Moreover, 
teachers with high self-esteem are more likely to create a positive and supportive classroom environment, 
fostering a sense of belonging and trust among students. This, in turn, leads to higher levels of student 
engagement, participation, and overall academic achievement. In contrast, teachers with low self-esteem may 
struggle to effectively communicate and connect with their students. Their lack of confidence and self-doubt 
may hinder their ability to establish a positive learning environment, resulting in decreased student motivation 
and engagement.  
 
Factors Affecting the Self-Esteem of Private School Teachers 
The self-esteem of private school teachers can be influenced by various factors, including the administrative 
support they receive, the level of autonomy in their classrooms, and the resources available to them. 
Administrative support plays a significant role in shaping the self-esteem of teachers. When teachers feel valued 
and supported by school leadership, it can positively impact their self-esteem and confidence in their teaching 
abilities (Zafar et al., 2014). Additionally, the level of autonomy granted to teachers in their classrooms can 
affect their self-esteem. Teachers who have the freedom to employ innovative teaching methods and create a 
personalized learning environment are more likely to have higher self-esteem, as they feel empowered and 
trusted in their professional role. Moreover, the availability of resources such as teaching materials, technology, 
and professional development opportunities can also impact the self-esteem of private school teachers. Access 
to adequate resources allows teachers to feel prepared and capable in their teaching practice, thereby 
contributing to a positive sense of self-worth. 
Understanding these factors is crucial in developing interventions and support systems that can enhance the 
self-esteem of private school teachers, ultimately leading to a more effective and enriching teaching-learning 
process (Reilly et al., 2014). By addressing these influential elements, educational institutions can create an 
environment where teachers feel empowered, valued, and confident in their role as educators.  
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Strategies for Enhancing the Self-Esteem of Private School Teachers 
Developing strategies to enhance the self-esteem of private school teachers is crucial for creating a positive and 
supportive educational environment. One approach is to provide ongoing professional development 
opportunities that focus on building self-confidence and self-efficacy. Workshops and training sessions can 
equip teachers with the necessary skills and knowledge to excel in their roles, ultimately boosting their 
confidence and self-esteem (Jan et al., 2015). 
Furthermore, fostering a collaborative and inclusive school culture can significantly impact the self-esteem of 
teachers. Encouraging open communication, collaboration among colleagues, and recognizing teachers' 
achievements can contribute to a sense of value and appreciation, positively impacting their self-esteem. In 
addition, educational institutions can implement mentorship programs where experienced educators provide 
guidance and support to novice teachers. This mentorship not only enhances professional development but 
also instils a sense of confidence and competence in newer teachers, ultimately bolstering their self-
esteem(Carlock, 2013). Moreover, establishing clear channels for feedback and recognition can play a vital role 
in boosting the self-esteem of private school teachers. Providing constructive feedback and acknowledging their 
efforts can validate their contributions and enhance their confidence in their teaching abilities. 
By implementing these strategies and interventions, private educational institutions can create a supportive 
and empowering environment where teachers' self-esteem is nurtured and enhanced. Ultimately, this will lead 
to a more positive and enriching teaching-learning process, benefiting both educators and students.  
 
Exploring the Psychological Impact of Self-Esteem on Private School Teachers 
It is essential to delve into the psychological correlates of self-esteem to comprehend its impact on the teaching-
learning process. Self-esteem is intricately linked to an individual's sense of self-worth and self-perception 
(Jain, n.d.). Teachers with high self-esteem exhibit a greater sense of resilience in the face of professional 
challenges and are more adept at managing classroom dynamics. On the contrary, low self-esteem may lead to 
feelings of inadequacy and hinder a teacher's ability to effectively engage with students and create a conducive 
learning atmosphere. 
Self-efficacy, which refers to an individual's confidence in their capacity to attain desired results, is intricately 
linked to self-esteem. Educators who possess elevated levels of self-esteem frequently exhibit increased levels 
of self-efficacy, hence facilitating their ability to establish and achieve demanding teaching objectives. 
Furthermore, the level of confidence that teachers have in their teaching abilities can have a good impact on 
student motivation (Benevene et al., 2018). This is because students are more likely to be receptive to teachers 
who demonstrate confidence and have faith in their own talents. 
 
The Role of Leadership in Nurturing Self-Esteem 
Effective leadership within private school settings plays a pivotal role in nurturing the self-esteem of teachers. 
School leaders can cultivate a supportive and empowering environment by actively recognizing and valuing the 
contributions of teachers. By providing opportunities for professional development, fostering open 
communication, and acknowledging teachers' accomplishments, leaders can enhance the self-esteem of their 
staff. 
Leadership that promotes a culture of trust and autonomy empowers teachers to take ownership of their 
professional growth and instructional practices. When teachers feel trusted and supported, they are more likely 
to exhibit high levels of self-esteem, which positively influences their interactions with students and colleagues. 
Administrative support, as mentioned earlier, plays a pivotal role in shaping the self-esteem of private school 
teachers (Bolat, 2023). Understanding the psychological impact of supportive leadership can shed light on how 
a nurturing and empowering administrative environment fosters a positive sense of self-worth and confidence 
among teachers. With this deeper exploration of the psychological dimensions of self-esteem, this study aims 
to provide a comprehensive understanding of how the interplay of psychological factors influences the teaching 
effectiveness and overall learning experience in private educational institutions. By examining the relationship 
between self-esteem and other psychological factors such as self-efficacy, motivation, and supportive 
leadership, we can gain insight into the complex dynamics at play within the teaching-learning process.  
This study also seeks to explore the connection between the self-esteem of private school teachers and its 
implications on the teaching-learning process. The findings from this study can provide valuable insights for 
both teachers and school leaders in improving instructional practices and creating a supportive environment 
that nurtures the self-esteem of teachers  
 
Understanding the Impact of Self-Esteem on Classroom Dynamics 
Delving into the impact of self-esteem on classroom dynamics is crucial for comprehending its influence on the 
teaching-learning process. Teachers with high self-esteem often exude confidence and positivity, which can 
create a more engaging and conducive learning environment for students. Their belief in their own abilities 
allows them to effectively manage classroom challenges, provide constructive feedback, and adapt teaching 
methods to meet the diverse needs of their students. Furthermore, teachers with high self-esteem are more 
likely to foster positive relationships with their students, creating a supportive and nurturing atmosphere 
where students feel valued and respected. This, in turn, can have a profound impact on student motivation, 
enthusiasm for learning, and overall academic performance. 
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On the contrary, low self-esteem among teachers can hinder their ability to effectively engage with students 
and manage classroom dynamics. It may lead to feelings of inadequacy, which can, in turn, impact their 
interactions with students and the overall classroom atmosphere. Understanding these dynamics can highlight 
the importance of nurturing and enhancing the self-esteem of private school teachers to create a more enriching 
teaching-learning experience. 
 
Enhancing Self-Esteem and Professional Growth 
In addition to the psychological impact, focusing on strategies to enhance self-esteem can also contribute to 
the professional growth and satisfaction of private school teachers. By fostering a supportive and empowering 
environment, teachers are more likely to explore innovative teaching methods, participate in ongoing 
professional development, and demonstrate a strong commitment to their roles as educators. 
Moreover, as teachers' self-esteem and confidence in their abilities increase, they are more likely to take on 
leadership roles within the school community, contribute to curriculum development, and actively engage in 
collaborative initiatives aimed at enhancing the overall educational experience for students. The interplay of 
self-esteem with professional growth and leadership opportunities further emphasizes the significance of 
nurturing and enhancing the self-esteem of private school teachers (Sparks & Rye, 1990). By doing so, 
educational institutions can create a positive cycle where empowered and confident teachers contribute to an 
environment of continuous improvement and excellence in teaching and learning. 
 
Creating Supportive Feedback Mechanisms 
Establishing structured channels for constructive feedback and recognition can serve as a catalyst for 
enhancing the self-esteem of private school teachers. Encouraging peer evaluation, facilitating regular feedback 
sessions, and recognizing teachers' achievements and contributions can reinforce their sense of competence 
and value within the educational community. Additionally, emphasizing strengths and areas of growth in a 
supportive manner can bolster teachers' confidence in their instructional practices and foster a culture of 
continuous improvement. 
Recognizing teachers' achievements and contributions can go beyond just verbal praise. Implementing formal 
recognition programs, such as "Teacher of the Month" awards or public acknowledgments during staff 
meetings, can provide tangible reinforcement of their value within the school community. Furthermore, 
creating opportunities for teachers to engage in reflective dialogues with colleagues can offer a platform for 
meaningful feedback and personal growth. These feedback sessions can be designed not only to highlight areas 
for improvement but also to showcase successful teaching strategies that can inspire others. In addition, it's 
important to consider the emotional and psychological support that educators require. Providing access to 
counseling services or professional coaching can help teachers manage the stress and emotional labor inherent 
in their roles (Lever et al., 2017). By addressing the holistic well-being of teachers, schools can create an 
environment that nurtures their confidence and resilience. 
Ultimately, fostering a culture of supportive feedback mechanisms involves a multi-faceted approach that 
considers the professional, emotional, and psychological needs of teachers. It requires a deep understanding of 
their individual strengths and challenges, as well as a commitment to continuous improvement and growth. 
 
Cultivating a Culture of Collaboration and Appreciation 
Promoting collaborative initiatives and fostering a culture of appreciation within the school environment can 
significantly impact the self-esteem of teachers. Encouraging teamwork, acknowledging collective 
accomplishments, and celebrating individual milestones can create a nurturing and empowering ethos that 
uplifts teachers' confidence and instils a sense of belonging and esteem. Providing opportunities for teachers 
to collaborate on projects, share best practices, and engage in professional dialogues can further reinforce their 
sense of competence and value within the educational community (Rashid & Latif, 2021). 
 
Encouraging Personal Reflection and Goal Setting  
Empowering private school teachers to engage in personal reflection, goal setting, and self-assessment can 
contribute to the development of a positive self-concept and self-efficacy (Barni et al., 2019). Encouraging 
teachers to identify their strengths, set professional goals, and reflect on their accomplishments can bolster 
their self-esteem and intrinsic motivation. By fostering a culture of self-reflection and individual growth, 
educational institutions can nurture teachers' confidence and resilience, ultimately contributing to a more 
enriching teaching-learning experience. 
By delving into these strategies, educational institutions can create a supportive and empowering environment 
where teachers' self-esteem is nurtured, leading to a more positive and enriching teaching-learning process for 
both educators and students. This multifaceted approach aims to address the psychological dimensions of self-
esteem, fostering professional growth and creating a culture of continuous improvement within private school 
settings. Overall, the self-esteem of private school teachers plays a crucial role in the teaching-learning process. 
 
Building Resilience and Well-Being 
In addition to enhancing self-esteem, it is essential to focus on building resilience and promoting the well-being 
of private school teachers. Recognizing the demands and potential stressors of the teaching profession, 
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educational institutions can implement initiatives to support teachers' mental and emotional well-being. 
Providing access to counselling services, promoting work-life balance, and creating avenues for stress 
management can contribute to a positive and resilient teaching workforce. 
One way to build resilience and promote well-being among private school teachers is to establish a supportive 
and nurturing work environment (Beltman et al., 2011). This can be achieved through regular communication 
and feedback, creating opportunities for professional development, and fostering a sense of community and 
collaboration among the teaching staff. Encouraging open and honest discussions about the challenges teachers 
face and providing resources for dealing with stress and burnout can further contribute to a positive and 
resilient work culture. Additionally, integrating mindfulness and self-care practices into the daily routines of 
teachers can be beneficial for their overall well-being (Flook et al., 2013). By offering workshops or training 
sessions on mindfulness, relaxation techniques, and self-care strategies, schools can empower teachers to 
better manage their mental and emotional health. Furthermore, emphasizing the importance of self-care and 
prioritizing mental wellness in the school's culture can help create a supportive and understanding 
environment for teachers to flourish. 
It is also important to address the systemic issues that contribute to teacher stress and burnout. This may 
involve re-evaluating workload expectations, providing adequate resources and support, and fostering a culture 
of appreciation and recognition for the hard work and dedication of teachers. By addressing these underlying 
issues, educational institutions can create an environment where teachers feel valued, supported, and 
empowered to thrive in their professional roles. 
 

Conclusion 
 
As private school educators, it is imperative to recognize the interconnectedness of self-esteem, professional 
growth, and the overall teaching-learning process. By nurturing the self-esteem of private school teachers, 
leaders can foster a positive and empowering environment that enhances both the personal and professional 
development of educators. This, in turn, positively impacts the teaching-learning process, leading to improved 
student outcomes and a thriving educational community. The self-esteem of private school teachers has 
significant implications for the teaching-learning process. Educators with higher levels of self-esteem are more 
likely to engage in reflective practice, effectively use insights gained from past teaching experiences, and be 
open to adopting diverse teaching methods and supplemental materials. They are also more likely to exhibit 
resilience and maintain their well-being, which contributes to a positive and productive teaching environment. 
Therefore, it is crucial for school leaders to prioritize the self-esteem of private school teachers and implement 
strategies that promote their professional growth, well-being, and overall job satisfaction. By doing so, schools 
can create an environment that fosters collaboration, innovation, and continuous improvement, ultimately 
benefiting both teachers and students  
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