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ARTICLE INFO ABSTRACT 
 This study investigates the intricate dynamics between workplace spirituality, 

interpersonal trust, organizational justice, and mental well-being within the 
context of Integrated Islamic Schools (Sekolah Islam Terpadu - SIT) in West Java, 
Indonesia. Employing a mixed-method approach, combining theoretical and 
quantitative analyses, data from 261 educators across eight SITs are examined 
using partial least squares (PLS), structural equation modeling (SEM), and Likert-
scale assessment. Results demonstrate the positive influence of organizational 
justice and workplace spirituality on interpersonal trust, ultimately impacting 
mental health, with interpersonal trust serving as a mediating factor. These 
findings underscore the importance of cultivating supportive work environments 
to enhance educators' well-being and effectiveness. The study contributes to 
understanding the factors influencing educators' mental health in Islamic 
educational settings, emphasizing the significance of trust-building strategies in 
fostering conducive learning environments. Future research endeavors in this 
realm can inform initiatives aimed at bolstering educator well-being and student 
outcomes. Theoretical implications highlight the pivotal roles of interpersonal 
trust, organizational justice, and workplace spirituality in shaping educators' 
mental health, emphasizing the importance of nurturing spirituality and equitable 
organizational practices to cultivate trust and enhance well-being. On a practical 
note, the study underscores the imperative of fostering supportive and fair work 
environments to promote trust and bolster educators' mental health, offering 
valuable insights for educators, administrators, and policymakers invested in 
prioritizing teachers' well-being. 
 
Keywords: Mental Health, Organizational Justice, Workplace Spirituality, 
Interpersonal Trust, Islamic School. 

 
1. Introduction 

 
The importance of teacher competency within the educational landscape cannot be overstated, given their 
pivotal role in shaping students' learning trajectories. Crafting tailored learning strategies aligned with student 
needs is integral to achieving comprehensive classroom management and leadership. Prioritizing stress 
management and the nurturing of mental well-being are essential facets of effective teaching, as highlighted by 
recent research (Jimenez & Edward, 2021; Asio et al., 2021). Mental health, encompassing optimal well-being 
across individuals, families, and communities, presents a holistic paradigm in educational assessment (Barry, 
2009). It's crucial to recognize education as more than mere knowledge transfer, emphasizing the need for 
environments that foster both physical and mental well-being, particularly within educational communities 
such as Integrated Islamic Schools (SIT) (Ismail, 2018). Here, teachers play a pivotal role in not only 
maximizing learning processes but also instilling Islamic values across subjects in alignment with the school's 
mission and strategy. 
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Moreover, the workplace environment significantly influences educators' attitudes, behaviors, and 
performance, especially within integrated Islamic school settings in West Java. The phenomenon of teacher 
fatigue resulting from extensive non-teaching tasks adversely affects work quality and overall performance. 
Research underscores a strong positive correlation between emotional exhaustion and excessive workload 
among teachers (Skaalvik & Skaalvik, 2016). Job burnout, compounded by unfavorable working conditions, 
can lead to decreased mental health and teacher retention issues, exacerbating problems such as absenteeism 
and reduced productivity (Andrews & Wan, 2009; Hanebuth et al., 2006; Van Heuvel et al., 2010). 
Addressing these challenges necessitates a comprehensive understanding of the impact of workplace 
spirituality, organizational justice, and interpersonal trust on teacher mental health. Strategies aimed at 
mitigating stressors and enhancing psychosocial work quality hold promise in curbing mental health issues 
among educators (LaMontagne, 2012). Within this context, workplace spirituality emerges as a potential 
mechanism to harmonize various aspects of employee and organizational life (Milliman et al., 2018; 
Rezapouraghdam et al., 2018). Similarly, organizational justice plays a crucial role in shaping perceptions of 
mental health in the workplace (Tyler & Gnyawali, 2009; Sharma & Kumra, 2020). However, the complex 
nature of mental health necessitates a nuanced approach considering additional variables and mediation 
mechanisms (Colquitt et al., 2001b; Eib et al., 2015).  
Hence, this study aims to examine whether workplace spirituality and organizational justice positively 
influence interpersonal trust, and subsequently, how these factors impact mental health. Additionally, it seeks 
to explore the mediation roles of interpersonal trust in the influences of workplace spirituality and 
organizational justice on mental health, providing valuable insights into the intricate dynamics at play within 
the educational setting. 
 

2. Literature Review 

 
The literature review analyzes the Social Exchange Theory (SET), focusing on its origins in human nature and 
social relationships. SET, which originated in anthropology, social psychology, and sociology, focuses on the 
dynamics of reciprocal connections, taking contributions and returns into account during interactions. 
Thibaut, Kelley, Homans, and Blau are notable scholars who have contributed to its growth. According to SET, 
people form social relationships when they believe the advantages outweigh the costs, which fosters 
interdependence and goal-oriented interactions. It also distinguishes between other sorts of exchanges, such 
as reciprocal trades and organizational moral principles. By drawing parallels between economic and social 
exchanges, Blau (1964) and Aryee et al. (2002) went deeper into the role that trust plays in social exchanges. 
Specifically, they discussed how trust in supervisors and organizations can mediate relationships between 
distributive, procedural, and interactional justice and job satisfaction, turnover intentions, and organizational 
commitment. Successful reciprocal exchanges, according to Molm (2003), cultivate relationships marked by 
commitment and trust, which then yields rewards in later transactions. According to Eisenberger et al. (2002), 
solid relationships that are built through reciprocal transactions improve the potential for future encounters 
and foster commitment and trust between people. 
 
2.1. Workplace Spirituality 
The literature review explores Workplace Spirituality, emphasizing its importance as a form of awareness in 
the workplace. It is seen as a means for individuals to seek deeper meaning and purpose in their work. Guillory 
(2000) suggests that Workplace Spirituality boosts work engagement by cultivating a supportive, meaningful, 
and inspiring work environment (Collins, 2010). Stiadi et al. (2017) describe Workplace Spirituality as 
encompassing an individual's perception of the workplace as a space for discovering life purpose, building 
relationships, and aligning personal beliefs with the organization. Ashmos & Duchon (2000) add that it 
involves nurturing an individual's spiritual self within the workplace, finding purpose and meaning in work, 
and feeling interconnected with others and the workplace community. Robbins (2003) characterizes 
Workplace Spirituality as recognizing the inner life fostered by meaningful work within a community, valuing 
work's potential for profound meaning and purpose in human life. Ahmad & Omar (2014) note that 
organizations fostering a spiritual culture emphasize the human mind, soul, quest for meaning in work, desire 
for interpersonal connection, and sense of belonging to a community. Workplace spirituality can facilitate self-
regulation among employees and promote positive organizational behavior (Sharma & Kumra, 2020). Overall, 
Workplace Spirituality goes beyond mere work for income; it offers an opportunity to satisfy employees' 
spiritual needs, fostering a sense of connection to higher meaning and purpose through work and with others 
in the work community. Ashmos & Duchon (2000) outline three dimensions for measuring Workplace 
Spirituality: inner life, meaningful work, and belonging to the community, encapsulating personal, meaningful, 
and communal aspects of spirituality in the workplace. 
 
2.2. Organizational Justice 
Organizational Justice refers to employees' perceptions of the fairness of workplace policies, practices, and 
procedures. It's subjective and hinges on how employees perceive treatment and decisions by the organization 
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(Greenberg, 1987). Gibson (2010) highlights fairness in basic procedures and decisions, while Robbins (2003) 
defines it as overall fairness, encompassing distributive, procedural, informational, and interpersonal aspects. 
Al-Zu’bi (2010) underscores how fair treatment impacts various job-related aspects, emphasizing employees' 
views of fairness compared to their peers. Organizational justice significantly influences employee behavior, 
leading to improved well-being, mental health, performance, and organizational outcomes (Wang et al., 2019; 
Sharma & Kumra, 2020). It's measured across dimensions such as distributive, procedural, and interpersonal 
justice. Distributive justice concerns outcomes like rewards and work schedules, based on comparisons with 
peers (Al-Zu’bi, 2010). Robbins (2003) outlines distributive justice as fairness in outcomes and rewards among 
employees, grounded in equity where fairness lies in the ratio of input to outcomes compared to peers. 
Indicators of distributive justice include equality, adequacy, contribution, and performance, evaluating fairness 
in reward allocation based on effort, completion, contribution, and performance (Robbins, 2003). Overall, 
organizational justice is crucial for fostering positive employee perceptions and behaviors within the workplace. 
 
2.3. Interpersonal Trust 
The literature on Interpersonal Trust emphasizes its crucial role in nurturing healthy relationships across 
personal, business, and organizational spheres. Trust, as highlighted by Rousseau et al. (1998), fosters an 
environment conducive to collaboration and growth, instilling a sense of support and appreciation. Mcknight 
& Chervany (1996) stress its significance in facilitating positive and productive interactions, warning that 
without trust, relationships become fragile and cooperation difficult. Researchers, including Rotter (1967) in 
psychology, acknowledge trust's fundamental role in shaping healthy relationships among individuals and 
groups (Evans & Revelle, 2008). Zucker (1986) categorizes trust into Organizational Trust, Process Trust, and 
Personal Trust. Organizational Trust pertains to trust in the integrity and commitment of workplaces or 
organizations, impacting employee retention and consumer loyalty. Process Trust involves trust in decision-
making fairness and transparency, crucial in legal and ethical contexts. Personal Trust reflects trust in specific 
individuals, vital in social relationships like friendships and family ties. These forms of trust interact in complex 
ways. For instance, doubts about an organization's reliability may extend to its processes, and personal trust 
underpins strong interpersonal relationships, potentially influencing trust in organizations and processes 
(Zucker, 1986). Interpersonal Trust encompasses cognitive, behavioral, and emotional aspects, extending 
beyond mere beliefs about reliability and integrity. It includes core beliefs about others' reliability, observable 
behaviors within relationships, and emotional aspects affecting interactions (Lewis & Weigert, 2012; Sharma 
& Kumra, 2020). This multidimensional perspective elucidates Interpersonal Trust's comprehensive role in 
shaping social interactions and informs decisions across various life contexts. 
 
2.4. Mental Health 
According to Law No. 36 of 2009 in Indonesia, mental health is defined in the literature as a holistic state that 
includes one's physical, mental, spiritual, and social well-being. WHO (2022) highlights mental health as a 
state that encompasses physical, mental, and social well-being in addition to the mere absence of illness. This 
is also supported by definitions provided by Radiani (2019), Sharma & Kumra (2020), Surya (2017), and 
Webster (2004), which emphasize that mental health is the absence of symptoms associated with mental 
disorders as well as the capacity to adapt, realize potential, find inner peace, and be happy. According to Ariadi 
(2019), mental health in Islam refers to the ability of a person to control psychological processes and 
dynamically adjust to people, oneself, and the surroundings while following the teachings of the Qur'an and 
Sunnah. Psychological distress and psychological well-being are two aspects of mental health that Veit and 
Ware (1983) identify. Psychological distress refers to poor mental health as indicated by clinical symptoms 
such as anxiety, depression, and a loss of behavioral or emotional control. Psychological well-being is a measure 
of positive mental health that includes characteristics such as life satisfaction, emotional relationships, and 
pleasant affect. Moreno et al. (2020) define the factors that influence mental health as biological, psychological, 
environmental, and socio-cultural. Biological factors such as heredity, brain function, sensory and endocrine 
systems, gender, age, and prenatal disorders all have a direct impact on mental health. Understanding mental 
health's complex character is critical for developing thorough assessment and therapeutic strategies. 
 

3. Methodology 
 
3.1. Data Collection and Analysis 
The methodology adopted in this study employs a comprehensive mixed approach, integrating theoretical 
analysis, empirical field testing, and quantitative analysis. The research design amalgamates theoretical 
frameworks with empirical field testing to elucidate variable relationships and validate findings through 
empirical data. A quantitative approach is employed to analyze data within a specific population and sample of 
261 teachers from Integrated Islamic Schools (Sekolah Islam Terpadu - SIT) in West Java, aiming to establish 
relationships, test theories, and derive generalizable predictive values. The research encompasses variables 
such as workplace spirituality, organizational justice, interpersonal trust, and mental health within this 
demographic. 
The study is conducted across eight Integrated Islamic Schools (SIT) in West Java, focusing on Workplace 
Spirituality (WPS) and Organizational Justice (OJ) as exogenous variables, Mental Health (MH) as the 
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endogenous variable, and Interpersonal Trust (IT) as the mediating variable. Likert-scale scoring is utilized to 
assess respondents' perceptions regarding Workplace Spirituality, Organizational Justice, Interpersonal Trust, 
and Mental Health, with scores calculated based on their Likert-scale responses. 
The methodology includes instrument validation and reliability testing, encompassing validity testing to ensure 
questionnaire items accurately measure intended constructs and reliability testing to confirm consistency 
across different circumstances. Data collection techniques involve distributing questionnaires directly to 
respondents at their workplaces to ensure independent response submissions and mitigate biases like social 
desirability bias. The instruments were translated into Bahasa Indonesia following Brislin's procedure and 
reviewed by language experts for accuracy. 
Data analysis comprises descriptive analysis to outline respondent characteristics and inferential analysis using 
Structural Equation Modeling (SEM) based on Partial Least Squares (PLS). Reliability and validity tests will 
assess the instruments, and hypothesis testing will be conducted to determine relationships between variables. 
This detailed methodology ensures the integrity, accuracy, and reliability of the research findings through a 
rigorous process of validation, reliability testing, data collection, and analysis techniques. 
 
3.2. Hypotheses Development 
The substantial literature on workplace spirituality, organizational justice, interpersonal trust, and their 
relationships to mental health outcomes served as the foundation for the development of the study's 
hypotheses. Each hypothesis is developed using knowledge from prior studies to explore the connections 
between these constructs. 
 
Hypothesis 1, Workplace Spirituality and Interpersonal Trust: Workplace spirituality, defined as 
the perception of the workplace as a space for discovering life purpose and fostering relationships, is expected 
to positively influence interpersonal trust (Stiadi et al., 2017). Drawing from previous research indicating the 
link between shared values, beliefs, and trust within organizational settings, it is hypothesized that workplace 
spirituality positively influences interpersonal trust among employees. 
 
Hypothesis 2, Organizational Justice and Interpersonal Trust: Organizational justice, 
characterized by fairness in decision-making processes and treatment within the workplace, is theorized to 
have a significant impact on interpersonal trust (Robbins, 2003). Previous studies have shown a strong 
association between perceived fairness and trust among employees (Neveu & Kakavand, 2019). Thus, it is 
hypothesized that higher levels of organizational justice will lead to increased levels of interpersonal trust 
among employees. 
 
Hypothesis 3, Interpersonal Trust and Mental Health: Interpersonal trust, representing the 
confidence and reliance individuals place in their colleagues and superiors, is believed to play a crucial role in 
shaping employees' mental health outcomes (Martínez et al., 2019). Drawing from existing literature 
suggesting a positive relationship between trust and well-being, it is hypothesized that higher levels of 
interpersonal trust will be associated with better mental health outcomes among employees. 
 
Hypothesis 4, Workplace Spirituality and Mental Health: Workplace spirituality, influencing 
employees' sense of purpose and well-being, is expected to positively influence mental health outcomes (Shava 
& Chinyamurindi, 2021). Previous research has highlighted the positive impact of spirituality on mental well-
being (Eom et al., 2013; Sharma & Kumra, 2020). Therefore, it is hypothesized that higher levels of workplace 
spirituality will correspond to better mental health outcomes among employees. 
 
Hypothesis 5, Organizational Justice and Mental Health: Organizational justice, characterized by 
perceived fairness in organizational procedures and treatment, is expected to have implications for employees' 
mental health (Sharma & Kumra, 2020). Previous studies have demonstrated a positive relationship between 
organizational justice and mental well-being (Ndjaboué et al., 2012). Therefore, it is hypothesized that higher 
levels of organizational justice will be associated with better mental health outcomes among employees. 
 
Hypotheses 6 and 7, Mediating Effects of Interpersonal Trust: Given the significant roles of 
workplace spirituality and organizational justice in influencing interpersonal trust and mental health 
outcomes, it is further hypothesized that interpersonal trust may mediate the relationships between these 
constructs. Specifically, it is hypothesized that interpersonal trust may mediate the influence of workplace 
spirituality and organizational justice on mental health outcomes, respectively (Martínez et al., 2019; Neveu & 
Kakavand, 2019). These hypotheses aim to explore the mechanisms through which workplace dynamics impact 
employee well-being, highlighting the intermediary role of interpersonal trust. 
 

4. Findings 
 
The findings section describes the instrument validation, respondent characteristics, and variable descriptions. 
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4.1. Descriptive Analysis 
Instrument Pilot Testing: A pilot test was conducted on a subset of 30 respondents to assess the validity 
and reliability of the questionnaire before its full deployment. Validity checks were performed using SPSS 
version 26, employing corrected item-total correlation (r values). Items were considered valid if their r values 
exceeded the set threshold (r > 0.361 at a significance level of 5%). Results indicated that all items for 
Organizational Justice, Workplace Spirituality, Interpersonal Trust, and Mental Health demonstrated validity. 
Reliability testing utilized Cronbach's Alpha, with a criterion of α > 0.7 for reliability. The instruments for all 
variables exhibited high reliability (Organizational Justice α = 0.964, Workplace Spirituality α = 0.972, 
Interpersonal Trust α = 0.951, Mental Health α = 0.974), ensuring consistent measurements. 
 
Characteristics of Respondents: Table 1 provides a comprehensive breakdown of respondent 
characteristics across various categories. The first segment focuses on age demographics, revealing a diverse 
distribution among different age groups. A significant proportion of respondents (50.6%) fall within the 25 to 
35-year age range. Gender distribution shows nearly equal participation between males (40.6%) and females 
(59.4%), with a slightly higher presence of female respondents. Regarding marital status, 70.9% of respondents 
are married, while 29.1% are unmarried. Furthermore, the data indicates a predominant representation of 
individuals with undergraduate degrees, comprising 76.2% of the sample. The table also details respondents' 
work experience duration, with approximately 43.3% having less than five years of experience, 31% possessing 
5 to 10 years, and 25.7% having over a decade of experience, reflecting a notable segment of seasoned 
professionals within the surveyed population. 
 

Table 1: Description of Respondent Characteristics 

Characteristics Category Total Percent 

Age 

< 25 Years 39 14,9% 

25 - 35 Years 132 50,6% 

35 - 45 Years 58 22,2% 

> 45 Years 32 12,3% 

Gender 
Male 106 40,6% 

Female 155 59,4% 

Marital status 
Not married 76 29,1% 

Marry 185 70,9% 

Education 

SMA 29 11,1% 

D3 8 3,1% 

S1 199 76,2% 

S2 24 9,2% 

S3 1 0,4% 

Length of working 

< 5 Years 113 43,3% 

5 - 10 Years 81 31% 

> 10 Years 67 25,7% 

Source: Authors (2023) 
 
Description of Research Variables:  The study conducted a comprehensive descriptive analysis of 
research variables, aiming to capture respondents' perceptions utilizing a 1-7 Likert scale. This scale facilitated 
the assessment of mean scores to gauge viewpoints on various aspects within the workplace. Workplace 
Spirituality, assessed through 12 items, obtained an overall mean score of 5.428, with the analysis pinpointing 
areas for improvement, particularly in relationship satisfaction, self-awareness, and fostering an open 
organizational environment. Organizational Justice, evaluated via 20 items, achieved an overall mean score of 
5.148, revealing potential enhancements in outcomes received, procedural consistency, and avenues for 
expressing views. Interpersonal Trust, assessed through 13 items, received an overall mean score of 5.148, 
emphasizing the need for improvement in prioritizing common interests, honesty for customer trust, and 
remaining informed to maintain cautiousness in the workplace. Mental Health, evaluated through 12 items, 
obtained an overall mean score of 4.339, indicating areas necessitating attention such as handling excessive 
worries, overcoming difficulties, and managing workplace pressures. These descriptive analyses shed light on 
respondents' perceptions across various workplace dimensions, revealing both strengths and areas requiring 
attention or enhancement within the organizational setting. 
 
Inferential Analysis: In this study, Structural Equation Modeling (SEM) is utilized to explore the 
relationships among Workplace Spirituality, Organizational Justice, and Mental Health through Interpersonal 
Trust. The selection of SEM is informed by the presence of mediating variables and a substantial sample size 
(> 100), with all variables treated as latent constructs assessed by multiple indicators. To ensure the validity 
and reliability of the measurement model, Confirmatory Factor Analysis (CFA) is conducted separately for 
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exogenous and endogenous constructs, following the criteria established by Ghozali (2016) and Ferdinand 
(2012), which emphasize loading factors (> 0.5), Construct Reliability (CR > 0.7), and Average Variance 
Extracted (AVE > 0.5). 
 

 
Figure 1: Goodness of fit test results of structural model 

 
In Figure 1, the CFA validates the indicators measuring the constructs, with all loading factors exceeding 0.5. 
Calculations for CR and AVE for both exogenous and endogenous constructs confirm their reliability (> 0.7 CR 
and > 0.5 AVE). Notably, outliers are identified, particularly observation number 11, warranting further 
scrutiny or data modification. Assumptions for SEM are rigorously examined, encompassing sample size 
sufficiency, normality, absence of multicollinearity, and outlier detection. The sample size surpasses the 
requirement, and normality is confirmed by multivariate c.r values within the acceptable range. Furthermore, 
multicollinearity among exogenous variables is absent, satisfying the criterion for SEM. 
The SEM model fulfills the assumptions, displaying a normal distribution, minimal outliers (except for 
observation 11), and no multicollinearity. The analysis progresses to Goodness of Fit Model testing, evaluating 
various fit criteria such as Chi-Square, GFI, AGFI, TLI, CFI, RMSEA, and RMR. The structural model 
estimation indicates a reasonably good fit, considering the CMIN/DF ratio. Despite the presence of outliers, 
the model demonstrates promising goodness-of-fit criteria, suggesting its suitability for hypothesis testing 
within the SEM framework. 
 
4.2. Testing Variable Relationships in the SEM  
Testing Direct Effects: Testing the relationships between variables within the Structural Equation Model 
(SEM) involves evaluating their influence through p-values and Critical Ratios (CR), subsequently reviewing 
the path coefficient values. The significance of these relationships is determined by the p-value (< 0.05) or CR 
(> 1.96) for each path, indicating statistical importance or lack thereof. The SEM model, meeting various 
criteria and demonstrating a good fit, proceeds to examine the significance of relationships among variables. 
Table 2 summarizes the results of the influence tests between different variables within the model. 
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Table 2: Results of Influence Tests Between Variables 

Regression Weights: (Group number 1 - 
Default model) 

Hypotheses Estimate S.E. C.R. P Label 

IT <--- WS ,358 ,065 5,505 *** par_1 

IT <--- OJ ,336 ,070 4,777 *** par_2 

MH <--- OJ ,244 ,076 3,220 ,001 par_3 

MH <--- WS ,279 ,072 3,876 *** par_4 

MH <--- IT ,490 ,082 5,977 *** par_5 

 

Standardized Regression Weights: (Group 
number 1 - Default model) 

Hypotheses Estimate 

IT <--- WS ,432 

IT <--- OJ ,370 

MH <--- OJ ,222 

MH <--- WS ,278 

MH <--- IT ,405 

Source: Authors (2022) 
 
The pathway analysis reveals significant insights into variable interactions. Workplace Spirituality (WPS) 
positively and significantly influences Interpersonal Trust (IT), with a high significance (), CR (5.505), and a 
positive path coefficient (0.430), indicating that a positive workplace spirituality fosters increased trust, while 
its deficiency diminishes it. Similarly, Organizational Justice (OJ) has a positive and significant impact on IT, 
with high significance (), CR (4.777), and a positive path coefficient (0.370), where improved organizational 
justice enhances trust, while inadequate justice reduces it. Additionally, OJ positively affects Mental Health 
(MH), with high significance (0.001), CR (3.220), and a positive path coefficient (0.222), indicating that 
enhanced justice levels lead to improved mental health. Likewise, Workplace Spirituality (WS) positively 
impacts MH, with high significance (), CR (3.876), and a positive path coefficient (0.278), suggesting that 
higher spirituality levels correspond to improved mental health. Finally, strong Interpersonal Trust (IT) 
positively influences MH, with high significance (), CR (5.977), and a positive path coefficient (0.405), 
indicating that stronger trust levels lead to better mental health outcomes, while weaker trust levels may 
decrease them. These findings offer valuable insights into the dynamics among Workplace Spirituality, 
Organizational Justice, Interpersonal Trust, and Mental Health, underscoring their interrelations and 
implications for organizational well-being. 
 
Testing Indirect Effects: In exploring the mediating role of Interpersonal Trust between Workplace 
Spirituality, Organizational Justice, and Mental Health, a Sobel test was conducted. The Sobel test was chosen 
due to the limitations of the AMOS program in determining the significance of indirect effects through 
intermediary variables. The manual Sobel test or a Sobel calculator was utilized, yielding the following results 
summarized in Table 3: 
 

Table 3: Sobel test results 

Indirect 
Path 
Coefficient 

Standard 
Error 

Sobel Test 
Simpulan 

a b sa Sb t p value 
WS  IT  MH 0,432 0,405 0,065 0,082 3,96 0,00003682 Significant mediate 
OJ  IT  MH 0,379 0,405 0,070 0,082 3,61 0,0003077 Significant mediate 

 
The Sobel test reveals significant mediation effects for both Workplace Spirituality (WS) → Interpersonal Trust 
(IT) → Mental Health (MH) (p-value = 0.00003682 < 0.05) and Organizational Justice (OJ) → Interpersonal 
Trust (IT) → Mental Health (MH) (p-value = 0.0003077 < 0.05). It demonstrates that workplace spirituality 
positively influences interpersonal trust, subsequently fostering improved mental health, while enhanced 
organizational justice positively impacts interpersonal trust, thereby contributing to better mental health 
outcomes. These findings underscore the pivotal role of interpersonal trust as a mediator between workplace 
spirituality, organizational justice, and mental health, emphasizing the significant influence of organizational 
factors on interpersonal trust and its consequential effects on mental well-being in the workplace. 
 
Coefficient of Determination: The Coefficient of Determination serves as a pivotal metric, elucidating the 
collective impact of exogenous variables on endogenous ones within the model. Spanning from 0 to 1, higher 
values indicate more comprehensive models, reflecting a greater proportion of variance in endogenous 
variables explained by the exogenous ones. The Squared Multiple Correlations represent the Coefficients of 
Determination for the variables: the Interpersonal Trust (IT) Determination Coefficient stands at 0.568, 
revealing that 56.8% of the variance in interpersonal trust can be attributed to the combined influence of 
organizational justice and workplace spirituality, suggesting that over half of the variations in interpersonal 
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trust are accounted for by these exogenous factors. Similarly, the Mental Health (MH) Determination 
Coefficient, calculated at 0.671, signifies that 67.1% of the variance in mental health is collectively explained by 
the influences of interpersonal trust, organizational justice, and workplace spirituality, implying that 
approximately two-thirds of the variations in mental health are accounted for by these interconnected factors. 
These determination coefficients provide valuable insights into the proportion of variance in the endogenous 
variables explained by the exogenous factors, thereby highlighting their significant influence within the studied 
model. 
 
Research Hypothesis Testing Results: The research hypotheses underwent rigorous examination, 
yielding comprehensive findings as presented in Table 4: 
 

Table 4: Summary of Hypothesis Testing Results 
No Hypotheses Analysis Findings Results 

1 
Work Spirituality directly has a positive and 
significant effect on interpersonal trust. 

P value 2-tail = *** 

Accepted 
P Value 1-tail = *** 
CR = 5.505 
Path Coef = 0.432 

2 
Organizational justice has a direct positive and 
significant effect on interpersonal trust. 

P value 1-tail = *** 

Accepted 
P Value 2-tail = *** 
CR = 4.777 
Path Coef = 0.370 

3 
Organizational justice directly has a positive and 
significant effect on mental health. 

P value 1-tail = 0.0010 

Accepted 
P value 2-tail = 0.0005 
CR = 3.220 
Path Coef = 0.222 

4 
Work spirituality directly has a positive and 
significant effect on mental health. 

P value 1-tail = *** 

Accepted 
P Value 2-tail = *** 
CR = 3.876 
Path Coef = 0.278 

5 
Interpersonal trust directly has a positive and 
significant effect on mental health. 

P value 1-tail = *** 

Accepted 
P value 2-tail = *** 
CR = 5.977 
Path Coef = 0.405 

6 
Interpersonal Trust mediates the influence of 
workplace spirituality on mental health. 

P value = 0.00003682 
Accepted 

Path coeff indirect 0.432 

7 
Interpersonal Trust mediates the influence of 
Organizational Justice on mental health. 

P value = 0.0003077 
Accepted 

Path coeff indirect 0.432 
Source: Authors (2023) 

 
These findings robustly support the formulated hypotheses, confirming the direct relationships between 
Workplace Spirituality, Organizational Justice, Interpersonal Trust, and Mental Health. Additionally, the 
confirmed mediating roles of Interpersonal Trust shed light on its pivotal position within this nexus of 
influential factors impacting Mental Health within the organizational context studied. 
 

5. Discussion 
 
The study's findings provide compelling insights into the complex interplay among Workplace Spirituality, 
Organizational Justice, Interpersonal Trust, and Mental Health within educational environments. The 
confirmation of Hypothesis 1 underscores a significant positive effect of Workplace Spirituality on 
Interpersonal Trust, highlighting the correlation between heightened Workplace Spirituality and increased 
Interpersonal Trust, thus emphasizing spirituality's pivotal role in fostering trust among colleagues. These 
results align with prior research by Zaidi et al. (2019) and Asutay et al. (2021), shedding light on spirituality's 
substantial impact on various workplace aspects like job satisfaction, self-confidence, self-control, and a sense 
of purpose. Furthermore, the validation of Hypothesis 2 underscores the significant influence of Organizational 
Justice on Interpersonal Trust, indicating that organizations fostering fairness and justice tend to cultivate 
higher levels of trust among teachers, consistent with studies by Neveu & Kakavand (2019), Sholihin & Pike 
(2010), and Mittal et al. (2019). The acceptance of Hypothesis 3 emphasizes the pivotal role of Interpersonal 
Trust in shaping Mental Health, consistent with studies by Martínez et al. (2019), Costanza et al. (2021), Dong 
et al. (2020), and Kim et al. (2017), highlighting the positive association between trust levels and improved 
mental health outcomes among employees. Additionally, Hypothesis 4's confirmation underscores the 
profound impact of Workplace Spirituality on Mental Health, echoing spirituality's role in bolstering mental 
well-being among educators amidst significant workloads and stressors, aligning with studies by Shava & 
Chinyamurindi (2021), Flores et al. (2022), Charkhabi et al. (2014), and Chirico et al. (2020). Furthermore, the 
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research supports Hypothesis 5, reaffirming the positive correlation between Organizational Justice and 
Mental Health, indicating the substantial impact of fair treatment within organizations on reducing stress 
levels, enhancing emotional stability, and fostering overall employee well-being. The mediation role of 
Interpersonal Trust, as highlighted in Hypotheses 6 and 7 and supported by the Sobel test, suggests that 
stronger Workplace Spirituality or fair Organizational Justice tends to lead to higher levels of Interpersonal 
Trust among teachers, ultimately contributing to improved mental health (Aftab et al., 2023). 
 

6. Conclusions 
 
In conclusion, this study delved into the intricate dynamics surrounding teacher competency, workplace 
environment, and mental well-being within Integrated Islamic Schools (Sekolah Islam Terpadu - SIT) in West 
Java. By integrating theoretical analysis, empirical field testing, and quantitative analysis, the research 
uncovered significant insights into the relationships between workplace spirituality, organizational justice, 
interpersonal trust, and mental health among teachers. Furthermore, the research methodology employed 
ensured the integrity and reliability of the findings through rigorous validation and reliability testing, data 
collection, and analysis techniques. The utilization of Likert-scale scoring, Structural Equation Modeling 
(SEM), and Partial Least Squares (PLS) facilitated a comprehensive examination of the variables under study, 
providing robust evidence to support the formulated hypotheses. The findings underscored the pivotal role of 
workplace spirituality and organizational justice in fostering interpersonal trust and subsequently impacting 
mental health positively. Teachers' perceptions of workplace spirituality and organizational justice significantly 
influenced their levels of trust among colleagues, ultimately contributing to their overall mental well-being. 
Additionally, the study highlighted the mediating role of interpersonal trust in the relationships between 
workplace spirituality, organizational justice, and mental health, emphasizing the importance of trust-building 
mechanisms in educational settings. Overall, this study contributes valuable insights to the understanding of 
factors influencing teacher mental well-being in Integrated Islamic Schools in West Java. It emphasizes the 
significance of creating supportive workplace environments that promote spirituality, justice, and trust among 
educators, thereby enhancing their overall mental health and contributing to the effectiveness of educational 
practices within these settings. Further research in this area could explore additional variables and 
interventions aimed at improving teacher well-being and student outcomes in similar educational contexts. 
 
Theoretical Insights: 
1. Workplace Spirituality and Interpersonal Trust: The results affirm that higher levels of workplace 

spirituality positively impact interpersonal trust among educators. This correlation underscores the 
importance of spirituality in shaping interpersonal relationships and fostering trust within the workplace. 
Moreover, this aligns with existing literature associating spirituality with enhanced emotional intelligence 
and work behavior. 

2. Organizational Justice and Interpersonal Trust: The research confirms a significant positive association 
between organizational justice and interpersonal trust among teachers. Organizations that prioritize 
fairness and justice in their operations tend to foster higher levels of trust among their employees, 
emphasizing the pivotal role of organizational policies in shaping trust dynamics. 

3. Organizational Justice and Mental Health: The findings establish a strong link between organizational 
justice and mental health in educational settings. Higher levels of organizational justice correlate with 
improved mental well-being among educators, highlighting the critical role of fair organizational practices 
in supporting mental health. 

4. Workplace Spirituality and Mental Health: The study underscores the substantial impact of workplace 
spirituality on mental health outcomes among teachers. Improved workplace spirituality positively 
influences mental health, emphasizing its role in addressing the mental well-being of educators, especially 
in challenging work environments. 

5. Interpersonal Trust and Mental Health: The research confirms that higher levels of interpersonal trust are 
associated with better mental health among educators. Trust within professional relationships emerges as 
a significant factor contributing to mental well-being. 

 
Practical Implications: 
1. Nurturing Workplace Spirituality: Educators' spiritual well-being should be considered within educational 

settings. Initiatives promoting a conducive spiritual environment can significantly enhance trust among 
colleagues and positively impact mental health. 

2. Emphasizing Organizational Justice: Educational institutions should prioritize fair and just organizational 
practices. Fostering a culture of fairness can elevate trust levels among educators and contribute to their 
mental well-being. 

3. Promoting Interpersonal Trust: Encouraging activities that build trust among educators can have profound 
implications for their mental health. Cultivating a supportive environment that nurtures interpersonal trust 
is crucial. 
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Suggestions for Enhancement: 
1. Refining Workplace Spirituality: While workplace spirituality among respondents is generally positive, 

efforts to enhance satisfaction in work relationships, self-awareness, and organizational openness are 
recommended. 

2. Augmenting Organizational Justice: Although organizational justice is perceived positively, avenues for 
improvement include enhancing procedural outcomes and encouraging feedback mechanisms within the 
workplace. 

3. Enhancing Interpersonal Trust: While trust levels are generally good, prioritizing collective interests, 
honesty, and awareness of workplace dynamics can bolster trust among educators. 

4. Improving Mental Health: Strategies aimed at assisting educators in coping with excessive stress, worries, 
and pressures within their roles should be a priority. 

 
In essence, this research provides empirical evidence of the intricate interrelationships among workplace 
spirituality, organizational justice, interpersonal trust, and mental health within educational contexts. The 
implications derived from these findings emphasize the significance of fostering a supportive and equitable 
environment in educational institutions to bolster educators' well-being and professional experiences. 
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