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Introduction 

 
Corporate Social Responsibility (CSR) is the term used to describe a company's dedication to moral 
endeavours that go beyond the pursuit of profit. These activities include charitable giving, sustainability, 
moral labour, community service, and environmental conservation. The objective of these endeavours is to 
augment the company's reputation and long-term viability, all while benefiting different stakeholders. 
Simultaneously, regional development aligns with migratory principles by focusing on specific locations 
where developmental activities are crucial, as demonstrated by the creation of Special Economic Zones 
(SEZs). The term "region" denotes a specific subarea within a larger context; it is generally defined by 
features such as politics, history, culture, or language. From the standpoint of spatial planning, regions are 
more than just physical locations; they are complex systems that encompass multiple facets of development. 
Depending on the situation, a region's size might range from multinational to subnational. Understanding the 
relationship between CSR and regional development is essential since ethical business practices have a big 
influence on the socioeconomic environment. According to this integration, regions, regional development, 
and CSR are all nodes in a network that are connected and dependent on one another. Ignoring any 
component creates inequality; developed regions are those with well-established industry. CSR financing 
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should therefore be carefully allocated to areas where people migrate in order to ensure that development 
reaches the source and builds a socioeconomic network that is more inclusive and balanced. 
Legislative modifications and paradigm shifts are indicative of the emergence of corporate social 
responsibility in India. Because Section 349 of the 1956 Companies Act permitted profit donations for 
charitable purposes, it indirectly promoted philanthropy. However, the Act's absence of specific CSR rules led 
to voluntary participation in the absence of regulations. Nevertheless, this strategy did not live up to the 
aspirations of contemporary CSR. The 2013 Companies Act, which mandated CSR allocations and ushered in 
a new era of accountability, was the pivotal moment. CSR has grown in importance globally today, 
incorporating ethical, social, and environmental factors into corporate operations for the greater benefit. An 
increased level of scrutiny over corporate programmes was brought about by a paradigm change that was 
sparked by the 2013 Companies Act. Due to legislative requirements, corporate social responsibility (CSR) 
has evolved from a purely voluntary endeavour to a crucial economic strategy in India. The need for strategic 
CSR investment in regions from which people migrate is highlighted by the interconnection of CSR, regional 
development, and the socioeconomic landscape, which ensures a more inclusive and balanced development 
trajectory. In this situation, the law serves as a vehicle for promoting all-encompassing, sustainable 
development that benefits stakeholders and areas equally, in addition to being a compliance requirement. 
Constitutional underpinning for Corporate Social Responsibility (CSR) in India, particularly under Section 
135 of the Companies Act, attempts to connect company operations with societal welfare and sustainable 
development goals. The 2013 corporations Act, mandating CSR allocations, has elevated CSR to a strategic 
priority, with corporations motivated by different considerations such as legal compliance, increased brand 
reputation, and stakeholder engagement. Businesses use strategies that reflect a holistic perspective in areas 
including community development, education, healthcare, and the environment. Successful CSR 
implementation depends on effective stakeholder interaction, highlighting the connection between business 
actions and societal well-being. In order to maintain accountability and transparency, businesses are 
adopting impact assessment procedures more frequently. This helps them deal with issues like resource 
allocation and moral dilemmas regarding actual societal influence. In addition to the legal framework, 
government initiatives such as the National Voluntary Guidelines provide guidance for ethical corporate 
operations. Collaborations among companies, NGOs, and government agencies boost the impact of CSR 
operations, contributing to comprehensive and sustainable development. This integrated approach aligns 
with the broader narrative of CSR's role in shaping not only corporate strategies but also the socio-economic 
landscape and regional development, highlighting the need for a nuanced perspective that balances legal 
compliance, ethical considerations, and genuine societal impact. Regional development strategies 
fundamentally change the conventional understanding of regional economic dynamics when seen from a 
market-as-a-network perspective (Guercini & Tunisini, 2017). Rather than categorising markets, this idea 
views them as interconnected networks made up of various stakeholders, including businesses, governments, 
non-profits, and local communities (Campi, et al., 2006). When developing and implementing regional 
policy, the intricacies of these connections are vital. According to Stimson et al. (2006), the goals of these 
strategies encompass more than just a region's economic prosperity; they also take into account the dynamic 
processes involved in creating and obtaining wealth. In practical terms, regional development strategies aim 
to create an environment that is favourable for local entities to engage in mutually beneficial interactions. The 
region's overall competitiveness and capacity for rapid recovery are enhanced by this relationship (Opstal, 
2009). Value appropriation places a higher priority on the equitable distribution of the benefits generated 
locally, ensuring that financial gains are shared among different stakeholders, whereas value creation 
includes the encouragement of innovation, the support of regional businesses, and the distribution of funds 
for infrastructure and education (Javalgi, et al., 2013). Implementing regional policy successfully necessitates 
navigating a complicated context with several players, each with unique objectives and capacities. 
Governments, functioning at various levels, play a crucial role in facilitating these initiatives by providing 
legislative frameworks, financial incentives, and strategic guidance (Swanson, et al., 2010). Moreover, 
community organisations, educational institutions, and local businesses actively participate in shaping the 
regional development agenda, helping to ensure a trajectory of progress that is inclusive and sustainable (Leal 
Filho, et al., 2019). The responsibilities of public participants in the regional policy network extend beyond 
traditional government. They take on the responsibility of encouraging cooperation, setting up meetings, and 
overseeing resource distribution (Healey, 2020). By fostering collaborations and ensuring that policies are in 
line with the diverse demands of the region, public actors help the regional economy become more resilient 
and adaptable (Sotarauta & Srinivas, 2006). In the end, adopting a network theory of the market significantly 
changes how we perceive and implement regional development initiatives. These policies become useful tools 
for fostering inclusive, resilient, and sustainable regional development because they recognise the 
interconnectedness of stakeholders and place a strong emphasis on the creation and distribution of value 
(Janevic et al., 2022). These policies are guaranteed to be flexible enough to adjust to the unique 
characteristics of the local environment and to significantly contribute to sustained economic success when a 
wide range of players are involved, with the government playing a leading role in facilitating this (Bertucci, et 
al., 2003). 
The UNDP's Human Development Index (HDI) is a composite indicator that assesses the overall 
development of nations based on wealth, health, and education. It presents a comprehensive picture of 
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development by including measures such as income, education, and life expectancy (Ghislandi, et al., 2019). 
The value of HDI in CSR is found in its ability to tailor projects to the unique requirements of each nation. 
Companies may effectively target healthcare, education, and income generating by aligning with HDI. It helps 
assess the impact of CSR. Monitoring HDI shifts makes it possible to evaluate results and improve tactics, 
increasing the efficacy of CSR. HDI also serves as a CSR compass. Prioritising projects involves businesses 
identifying areas with lower HDI and addressing gaps and difficulties locally. Despite advancements, there 
are still obstacles in India's way of successfully executing CSR initiatives. Monitoring, impact assessment, and 
initiative selection are among the issues. To enhance the impact of CSR, community alignment must be 
strengthened and stakeholders must be involved. 
In India, the legal framework governing corporate social responsibility (CSR) is intricate and lays out the 
duties and responsibilities of corporations with regard to the well-being of society. Important regulatory 
requirements, such Section 135 of the Companies Act of 2013, provide direction for incorporating CSR 
(Sarkar and Sarkar, 2015). CSR in India is more than just charity; it's a dedication to stakeholder value 
creation and sustainable development (Sah, 201– 2021). Engaging stakeholders effectively is crucial because 
it enables companies to recognise pertinent social needs and adjust their corporate social responsibility 
programmes accordingly (Chaudhury, et al., 2012). It is essential to evaluate and quantify the results of CSR 
projects. Businesses struggle to measure the observable results of their CSR initiatives, which calls for 
thorough assessment techniques (Manohar, 2019). Working together with government and nonprofit 
institutions has proven to be a successful strategy for increasing the scope and influence of corporate social 
responsibility initiatives (Bendell et al., 2011). But the ethical implications of CSR activities are crucial. It is 
morally necessary to strike a balance between making real contributions to society and avoiding tokenism 
(Lloyd, 2017). 
 
Method of the Study 
The present study thoroughly examined the distribution of CSR money in different regions of India using a 
mixed-methods methodology. Initially, numerical information was obtained from publicly available CSR 
reports of top Indian companies included in the NIFTY 500 index, covering the fiscal years 2014–2021. 
Qualitative observations from semi-structured interviews with CSR managers and other important 
stakeholders at these firms were added to the data. The analysis focused on three main variables: the total 
amount spent on corporate social responsibility (CSR), the kind of projects that were funded, and the regional 
economic indicators. Tools such as regression and variance were used to undertake quantitative analysis in 
order to find trends and irregularities in the distribution of funds. The qualitative information gathered from 
the interviews was subjected to theme analysis in order to comprehend the underlying motives and tactics 
that guided the allocation choices. It was feasible to carry out a comprehensive assessment of the CSR 
environment in India by employing a dual approach. This approach demonstrated notable differences in the 
distribution of funds among different sites and offered valuable information on the fundamental causes of 
these discrepancies. The study's conclusions are intended to help company executives and legislators create 
more equitable corporate social responsibility programmes in various parts of India. The current study looks 
on CSR funding in India, focusing especially on the tactics used by businesses that participate in CSR 
initiatives. The first part of the analysis looks into the broader effects of CSR financing on regional disparities 
across the country. Understanding how big businesses allocate their resources to corporate social 
responsibility and the resulting effects is the main goal. An important part of CSR that is shown by the 
investigation relates to problems in India, specifically discrepancies and misalignments in the distribution of 
CSR funds among powerful organisations. Remarkably, businesses with headquarters in states with strong 
economies typically focus their corporate social responsibility (CSR) budgets in certain places, frequently 
choosing established areas where their employees are situated. Additionally, the research indicates which 
industries—healthcare, education for workers' children, and environmental initiatives—get more financing 
and attention from these well-established businesses. This targeted strategy has a big impact on the 
socioeconomic environment in the areas where their employees live. The main claim is that, even with their 
large financial capability, a regular funding pattern for CSR unintentionally makes regional imbalances 
worse. The disparity between affluent and impoverished places is widened even further by this desire for 
developed locations.  
The main thesis of this study, which is consistent with the notion of "Reinforcing Inequality Theory" (which is 
not a formal theory developed by a single researcher but rather a combination of multiple related theories), 
emphasises that inequality is made worse by the concentration of wealth funding in developed areas (Hsu, 
2014). In addition, it is imperative to recognise the social aspect of this problem, as areas of development 
typically centre on areas populated by well-known or wealthy populations, forcing the underprivileged and 
economically marginalised population to live in less developed areas. The government plays a key role in this 
situation since it has the instruments and systems in place to distinguish between impoverished and wealthy 
areas. It's interesting to note that the already wealthy elite frequently benefits from this growth trajectory, 
pushing the less fortunate groups to the sidelines. This situation demonstrates a planned approach taken by 
the government to allocate funds and promote regional development. 
This extensive study's main objective is to promote a more fair allocation of CSR resources rather than only 
draw attention to these discrepancies. Such a change could promote inclusive growth throughout India and 
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balanced regional development. The primary cause of this situation is the uneven allocation of corporate 
social responsibility monies among different regions. Better infrastructure, a competent labour pool, and 
more awareness for the participating corporations are some of the reasons why already developed and 
economically wealthy regions tend to draw a larger proportion of CSR investments. In contrast, 
underprivileged and economically underdeveloped areas frequently get a smaller share of CSR funding and 
initiatives. This disparity exacerbates the already-existing social and economic divide between the regions. It 
is difficult to draw CSR projects to these impoverished communities since they are dealing with a number of 
socioeconomic issues, such as limited access to basic infrastructure, healthcare, and decent education. As a 
result, they lose out on the advantages that corporate social responsibility (CSR) investment may have for 
improving the quality of life, fostering local economic growth, and reducing poverty.infrastructure, a trained 
labour force, and increased exposure for the participating businesses. In contrast, underprivileged and 
economically underdeveloped areas frequently get a smaller share of CSR funding and initiatives. This 
disparity exacerbates the already-existing social and economic divide between the regions. It is difficult to 
draw CSR projects to these impoverished communities since they are dealing with a number of 
socioeconomic issues, such as limited access to basic infrastructure, healthcare, and decent education. As a 
result, they lose out on the advantages that corporate social responsibility (CSR) investment may have for 
improving the quality of life, fostering local economic growth, and reducing poverty.  
 
Regional Inequalities and CSR Funding Patterns in India 
There is a noteworthy and unsettling tendency in India's corporate environment regarding the distribution of 
Corporate Social Responsibility (CSR) investments geographically. The distribution of CSR funding around 
the nation is the underlying basis of this pattern. Areas with a high concentration of firms, established 
infrastructure, and strong economic growth tend to attract a disproportionately higher share of corporate 
social responsibility investments. These affluent areas are usually centres of a variety of sectors, and because 
of their well-established infrastructure, they are desirable locations for corporate giving initiatives.Older and 
less developed regions frequently get less money allocated to corporate social responsibility.  
Conversely, areas with a lower concentration of industrial activity, less developed infrastructure, and a higher 
concentration of socially disadvantaged groups see a disproportionate lack of inflows of CSR financing. Two 
key issues are raised by this noticeable and ongoing disparity in the distribution of CSR resources. It first acts 
as a sobering reminder of the deeply ingrained differences in how CSR allocations are distributed throughout 
areas. Secondly, and perhaps even more importantly, it gives rise to serious concerns over the possibility of 
aggravating already-existing regional disparities. Maintaining this current trajectory not only makes these 
differences worse, but it also widens the gap between places that are economically affluent and those that are 
not. It basically acts as a magnifying glass for already-existing socioeconomic gaps, making it harder for 
disadvantaged areas to overcome their complex developmental obstacles. This emphasises how urgent it is to 
address this crucial issue in order to clear the way for more equitable and inclusive regional development. 
In order to fully utilise corporate social responsibility (CSR) as a catalyst for positive change and equitable 
local development, a fundamental change in CSR funding approaches is required. In order to achieve this 
goal, corporate charitable policies must evolve, and the government must take a proactive role in directing 
and controlling CSR allocations. It is crucial to consider international best practices when developing a 
framework that encourages firms to actively mitigate regional inequalities by investing in places with more 
pressing needs in the particular context of India. A flexible allocation mechanism that carefully considers and 
distributes CSR resources according to the socioeconomic and infrastructure needs of each region must be a 
part of this suggested framework. The framework should include strong incentives for firms to participate in 
capacity-building programmes in order to further promote and facilitate such contributions. Oriented 
towards the empowerment of local communities, these projects play a crucial role in augmenting the 
communities' ability to derive substantial and enduring advantages from corporate social responsibility 
investments. This, in turn, promotes a more equitable and well-rounded regional development terrain.  
In conclusion, there is an urgent need to address the unequal distribution of CSR monies in India, which 
favours wealthy areas over underprivileged ones. This not only makes regional inequities worse, but it also 
lessens the ability of CSR to promote just and comprehensive regional growth. In order for corporate social 
responsibility (CSR) to reach its full potential, comprehensive guidelines that allocate investments to 
underserved areas must be established. This will guarantee that corporate philanthropy serves all societal 
strata, regardless of geographic location. India may make significant strides in closing regional divides and 
advancing a more evenly rich country by developing such a policy and aggressively encouraging companies to 
embrace just CSR initiatives. supporting the growth of a more equitable and inclusive regional development 
environment.  
 
CSR funding and Regional Disparity: Its Significance and Remedy 
The consequences of development refer to the potential effects that could arise from different regions 
allocating different amounts of CSR. More significant CSR contributions are frequently associated with 
improvements in infrastructure, improved access to healthcare and education, increased environmental 
conservation, and improved economic opportunities (Gautam and Singh, 2010). Conversely, regions with low 
levels of corporate social responsibility (CSR) inflow may struggle with enduring socioeconomic issues, which 



5150    3754 / Kuey, 30(5), et.al Asraful Islam  
 

could widen the development gap. This circumstance raises questions regarding the efficiency and fair 
distribution of CSR spending, as well as its potential to either enhance regional growth or exacerbate 
disparities. A situation like this calls for discussion on cooperative tactics between businesses, legislators, and 
pertinent parties to ensure fair distribution of CSR funding. By working together, we can make sure that the 
benefits of CSR activities are felt everywhere and that inclusive, peaceful growth occurs in a variety of 
geographical areas. 
The table shows the average amounts spent on corporate social responsibility (CSR) by Indian regions 
between 2014 and 2021. It also provides the Human Development Index (HDI) rank and level for every state 
and union territory, as well as the percentage of CSR spending in comparison to total CSR expenditure. 
 

Table 1: Regional Disparities in CSR Spending and Human Development in India (2014-2021). 

State/Union Territory 
Average CSR 
amount spent (INR 
Cr.) 

% of expenditure 
against Total 

HDI Rank HDI Level 

Maharashtra 2665.21 14.62% 12 Medium 
Karnataka 1025.9 5.63% 17 Medium 
Gujarat 889.04 4.88% 23 Medium 
Tamil Nadu 781.31 4.29% 13 Medium 
Andhra Pradesh 729.61 4.00% 24 Low 
Delhi 576.87 3.16% 4 High 
Odisha 531.98 2.92% 30 Low 
Rajasthan 511.49 2.81% 22 Medium 
Uttar Pradesh 475.62 2.61% 32 Low 
Haryana 396.83 2.18% 11 Medium 
Telangana 357.72 1.96% 20 Medium 
West Bengal 357.06 1.96% 26 Low 
Kerala 215.83 1.18% 1 High 
Madhya Pradesh 211.18 1.16% 31 Low 
Assam 205.35 1.13% 29 Low 
Chhattisgarh 201.03 1.10% 28 Low 
Jharkhand 130.99 0.72% 33 Low 
Punjab 118.13 0.65% 10 Medium 
Uttarakhand 113.37 0.62% 15 Medium 
Bihar 100.83 0.55% 34 Low 
Himachal Pradesh 59.94 0.33% 7 High 
Jammu & Kashmir 48.18 0.26% 9 Medium 
Goa 39.69 0.22% 2 High 
Andhra Pradesh 14.52 0.08% 18 Medium 
Chandigarh 12.86 0.07% 3 High 
D & N Haveli 12.08 0.07% 27 Low 
Meghalaya 11.71 0.06% 21 Medium 
Daman And Diu 9.47 0.05% 19 Medium 
Manipur 8.35 0.05% 14 Medium 
Puducherry 7.84 0.04% 5 High 
Sikkim 7.21 0.04% 8 High 
Tripura 6.8 0.04% 25 Low 
Nagaland 2.17 0.01% 16 Medium 
Mizoram 0.73 0.00% 12 Medium 
Lakshadweep 0.42 0.00% 6 High 

Source:Calculation based on Ministry of Corporate Affairs Yearly Reports from 2015 to 2022. 
 
Table 1 presents a detailed summary of the significant differences in Corporate Social Responsibility (CSR) 
spending among India's various regions, as identified by the dataset under investigation. The data highlights 
the persistent inclination of several states—most notably, Gujarat, Tamil Nadu, Andhra Pradesh, 
Maharashtra, and Karnataka—to get significant corporate social responsibility financing. Of all the states, 
Maharashtra is the one that benefits the most from CSR allocations. On the other hand, states such as 
Tripura, Nagaland, Mizoram, and Lakshadweep get significantly lower CSR funding. This discrepancy 
highlights a corresponding imbalance in the country's CSR resource distribution. 
The main cause of the geographical differences in CSR spending in India is the different states' varying 
degrees of economic growth. Because of their strong industrialization and corporate presence, businesses in 
economically affluent states like Maharashtra and Karnataka devote more funding to corporate social 
responsibility initiatives. Furthermore, areas with significant business centers—Mumbai, Maharashtra, being 



5151                                                                 Asraful Islam  et.al / Kuey, 30(5), 3754                                                                          
 

one example—draw significant CSR expenditures. Because of their perceived ability to have a significant 
social impact, states like Tamil Nadu and Andhra Pradesh, which rank higher on the Human Development 
Index (HDI), have superior infrastructure, and have more pressing social needs, also receive more CSR 
investment. Furthermore, the amount of CSR cash received varies by state due to variations in company 
commitment to and understanding of CSR programmes. Companies prioritise projects in areas where they 
operate or can directly engage with local people, therefore geographic factors—such as proximity to corporate 
offices and project locations—play a crucial part in CSR allocation decisions. Regional differences in social 
and environmental challenges also impact corporate social responsibility (CSR) spending, as businesses 
target their activities towards local problems that correspond with their CSR objectives. 
 
When examining the relationship between corporate social responsibility (CSR) spending and the Human 
Development Index (HDI), a noteworthy association is seen. Higher HDI ranked states and union territories, 
like Delhi, Kerala, Goa, and Puducherry, typically receive larger CSR funding from businesses. Conversely, 
states that are lower on the HDI scale—like Bihar, Jharkhand, and Uttar Pradesh—get somewhat smaller CSR 
allotments. This link highlights a strong relationship between CSR spending and the general socioeconomic 
advancement of local communities. This association provides important information about the potential 
influence of CSR spending on the higher HDI rankings seen in economically wealthy areas. Economically 
prosperous states' active participation in CSR initiatives not only demonstrates their dedication to 
environmental and social responsibility, but also strengthens their socioeconomic advantages. These regions 
improve their HDI rankings by allocating resources to CSR projects, which effectively address essential social 
and developmental needs. This mutually beneficial relationship shows that corporate social responsibility 
(CSR) spending can boost state and union territory human development metrics. It is crucial to recognise that 
there is no proof of a direct link between CSR spending and HDI rankings based on this association. The HDI 
of a region is determined by a number of characteristics, such as healthcare, education, income levels, and 
general quality of life. CSR expenditure is but one aspect of the intricate web of socioeconomic growth. 
However, the association that has been seen underscores the potential of corporate social responsibility 
(CSR) activities to play a crucial role in promoting holistic development and mitigating socio-economic 
divides among Indian regions. It emphasises how crucial it is to keep working to match CSR spending to the 
larger objective of improving human development and quality of life nationwide. 
 

Table 2:Relations between HDI Levels and Corresponding CSR Expenditure (2014-2021) 

HDI Level 
Number of 
States/UTs 

Average of Total  CSR Spend 
(In Crores) 

% of Total  CSR Spend (In 
Crores) 

High 8 920.68 5.05% 
Low 11 2962.57 16.25% 
Medium 16 6954.19 38.14% 

Source: Calculation based on Ministry of Corporate Affairs Reports from 2015 to 2022 (Yearly Reports) 
 
Table 2 provides a comprehensive examination of CSR spending in Indian states and union territories (UTs) 
between 2014 and 2021, arranged based on the levels of the Human Development Index (HDI). For the eight 
states and UTs that make up the "High HDI Level" group—which includes advanced human development—
the data shows an average CSR financing of 920.68 crores, or 5.05% of the total CSR allocation. These high 
HDI zones, however less in number, surprisingly drew a sizeable share of CSR contributions, highlighting a 
purposeful corporate focus on places designated by comparatively superior socio-economic conditions. Of the 
total CSR expenditure, the "Low HDI Level" group, which includes eleven states/UTs with lower human 
development levels, saw a much higher average CSR allocation of 2962.57 crores, or 16.25% of the total. This 
pattern suggests that these localities received significant CSR contributions, presumably to address their 
urgent developmental needs, although struggling with lower HDI scores. The "Medium HDI Level" group, 
which includes 16 states and Union territories, on the other hand, received the highest average CSR funding 
of 6954.19 crores, or 38.14% of the overall CSR outlay. This pattern indicates a notable focus on areas with 
medium levels of human development, potentially because of their capacity to bring about substantial societal 
change. The information obtained from this table, taken as a whole, reveals a complex picture of CSR funding 
in India. It highlights the fact that CSR funding is not directed only towards areas with high HDI scores. 
Although CSR money is concentrated in mid HDI regions, high and low HDI areas also draw significant 
investments. This distribution pattern indicates that corporations operating in India intentionally aim to 
alleviate socio-economic inequities by allocating corporate social responsibility resources to areas with 
differing levels of development. Thus, it highlights the critical role that corporate social responsibility (CSR) 
plays in reducing developmental gaps and promoting comprehensive socioeconomic growth throughout the 
country, thereby supporting the aim for sustainable development and public welfare. 
 
"Unraveling the Impact: CSR Initiatives and Regional Development Dynamics in India" 
In terms of regional development, India has a complicated web of socioeconomic issues, the most notable of 
which are gender inequality, migration, poverty, and unemployment (Afsar, 2023). Because of their 
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interdependence, these problems have a big impact on regional development. Initiatives focused on 
Corporate Social Responsibility (CSR), spearheaded mostly by the corporate sector, have become essential in 
tackling these complex issues (Carroll, 2021). In India, internal migration is a common occurrence as millions 
of people relocate in search of better opportunities for employment. Regional development is strongly 
impacted by this mass migration, and CSR initiatives are essential to resolving the issues facing this sizable 
and vulnerable population (Forcadell and Aracil, 2019). In addition to improving access to healthcare, 
education, and basic services, these programmes also seek to promote more equitable regional development, 
but frequently with an urban focus (Leal et al., 2019). Another urgent issue that still exists in many places of 
India is poverty. Nowadays, CSR funding are carefully allocated to initiatives that reduce poverty, including 
projects that provide revenue, skill development, and vocational training (Goswami and Tandon, 2016). 
These initiatives are crucial in addressing the underlying factors that lead to migration and fostering regional 
economic stability, with a particular emphasis on India's economically more successful states (Forrer, et al., 
2012). Unemployment has a major negative influence on regional development, especially on young people. 
Despite their uneven regional distribution, CSR investments in employability and education programmes act 
as bridges to connect job searchers with employment possibilities (Davis, 2002). Initiatives for skill 
development, apprenticeships, and job placement services—many of which are made possible by CSR funds—
help people find profitable jobs in their home communities. This ultimately strengthens regional stability by 
lowering the need for migration in search of employment opportunities (Lewis et al., 2008). 
Women in India confront a distinct range of obstacles, such as restricted educational opportunities, 
discrimination based on gender, and limited access to economic resources, all of which have a significant 
impact on regional development. CSR programmes that aim to empower women take the form of 
microfinance projects, support for female entrepreneurship, and educational and skill-building efforts 
(Pimpa, 2019). These initiatives are crucial to empowering women and realising their potential while 
fostering a more inclusive, gender-balanced regional development (Isma'il, 2023). However, Table 1 makes 
clear how closely related these concerns are to one another through the factors affecting migration: women's 
empowerment, education, unemployment, and poverty. Low-wage labour is frequently sourced mostly from 
economically disadvantaged states, including Bihar, Uttar Pradesh, eastern regions, Jharkhand, Odisha, 
Chhattisgarh, and others. States with stronger economies stand to gain much, while the areas of origin still 
face ongoing difficulties. This case emphasises how regional imbalances are made worse by giving richer 
states more money for corporate social responsibility. 
 
Harmonizing Regional Disparities: Optimizing Developmental Metrics in CSR Allocations 
One effective means of addressing the deeply ingrained regional inequities that exist among Indian states is 
the strategic application of the Human Development Index (HDI) and related developmental measures as the 
primary criterion for allocating CSR cash. These indices, which are tasked with comprehensively assessing a 
region's state of development by encompassing aspects like income levels, access to healthcare, and 
educational attainment, prove to be effective instruments for identifying areas that require specific actions. 
Through careful examination of locations with lower HDI scores—a sign of more severe socioeconomic 
problems—companies might target these underprivileged areas with CSR funding.This kind of thinking 
resonates with the core principles of corporate social responsibility, which depend on uplifting 
underprivileged populations and fostering fair development paths. Moreover, the prudent use of 
developmental indicators in the decision-making procedures concerning CSR funds plays a crucial role in 
reducing the deeply rooted disparities that exist among states. Corporations may play a critical role in 
addressing the socio-economic imbalance by directing corporate social responsibility (CSR) investments 
towards traditionally underserved communities with limited economic privilege. Nonetheless, in order to 
prevent the danger of an over concentration of CSR financing in areas that are already developed or 
experiencing economic prosperity, it is crucial to achieve a harmonious balance within the allocation method. 
If these regions are given too much attention, it could unintentionally widen the gaps already there. 
Companies can enhance their positive impact on human development in marginalised regions by integrating 
CSR initiatives into the HDI and other developmental indicators. When conceived in this way, CSR 
programmes have greater relevance, quantifiability, and flexibility in order to address the unique 
developmental needs of these areas. By addressing the underlying causes of regional inequities, this paradigm 
advances the goal of sustainable development while simultaneously enhancing the efficiency and 
effectiveness of CSR expenditures. Additionally, the incorporation of the HDI and associated developmental 
standards into the decision-making procedures for CSR funding highlights the broader obligation placed on 
firms to actively contribute to the advancement and well-being of the communities in which they operate. 
This fundamental departure from profit-centric models highlights the move towards a more holistic view of 
business success, in which financial performance and societal well-being are inextricably linked. Essentially, 
the smooth incorporation of HDI and related developmental indicators into the distribution of CSR financing 
represents a proactive and strategically intelligent strategy in fostering a more just and peaceful regional 
development environment throughout India. By ensuring that CSR resources are wisely directed to areas 
where they may have the greatest positive impact, this recalibration ultimately advances the larger goals of 
social welfare and national development. 
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Conclusion 
 
CSR initiatives are essential for tackling issues pertaining to regional development. Even though CSR is 
governed by a number of legislative frameworks in India, certain funding distribution mechanisms 
unintentionally make regional imbalances worse. Due to factors like employee concentration and geographic 
proximity, corporations typically allocate a large portion of their corporate social responsibility (CSR) 
budgets to already developed regions, which perpetuates inequality and disadvantages economically 
disadvantaged areas and encourages migration. The main argument, which is based on the "Reinforcing 
Inequality Theory," emphasises how the overconcentration of CSR funds in wealthy regions exacerbates 
socioeconomic divides and impedes the development of impoverished areas, which has a direct bearing on 
problems like migration, poverty, unemployment, and gender inequality. Our research also emphasises the 
crucial role that the state plays in this dynamic, since it has the resources to distinguish between more 
developed and less developed areas. However, the systemic approach frequently favours developed areas in 
terms of infrastructure and economic performance, leaving underprivileged groups in the rear. This 
emphasises the necessity of regional growth and more equal resource distribution, especially when tackling 
interconnected socioeconomic issues. Furthermore, we find that the allocation of CSR financing according to 
Human Development Index (HDI) levels exhibits complex patterns, since CSR expenditures are meant to 
tackle several issues, such as migration, by promoting fair and stable regional development. Both low and 
high HDI areas get significant contributions in CSR, whereas medium HDI regions receive the largest 
proportion of financing. The lack of specific CSR legislation that guarantee fair distribution emphasises the 
need for more detailed norms that promote inclusive growth, reduce gaps among communities, and address 
issues like women's empowerment, unemployment, and poverty. In order to address interconnected 
economic concerns and ensure that corporate social responsibility (CSR) resources have a good and fair 
impact across communities, policymakers and firms must work together to establish a more balanced 
regional development landscape. 
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