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ARTICLE INFO ABSTRACT 
  The analysis emphasizes how important mental health is for many aspects of a 

person's life, such as self-efficacy, academic achievement, and choosing a career. 
Academic performance and career decisions are positively impacted by mental 
health, which is correlated with enhanced self-confidence, enhanced cognitive 
functioning, and enhanced decision-making ability. On the other hand, poor 
mental health can result in issues with choosing a career, low self-esteem, and 
difficulty in the classroom. The research highlights the significance of promoting 
mental health in order to achieve favourable results in the personal, academic, 
and professional spheres. It also outlines the main goals, theories, and research 
technique, with an emphasis on understanding the connections between 
university students' career decisions, academic achievement, mental health, and 
self-efficacy. The inferences made are based on correlations and statistical 
analysis of the population under study. 
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1.Introduction 

 
Given that mental health affects how well every element of society functions, having good mental health is 
crucial for someone who deserves attention. State of mental, physical, and social well-being is what the World 
Health Organization (WHO) refers to as health. Mental health is important and should not be overlooked 
because it is one of the foundations of human health (Ackerson et al., 1990). Typically, college students are 
people who are in a transitional stage between late youth and early adulthood. Mental problems can arise from 
college students' incapacity to align their lives and leads to mental illness hindering their academic progress. 
College students with mental health illnesses perform worse academically, impede their performance, exhibit 
decreased energy, lack focus, and demotivation, and have a negative impact on their college education and 
likelihood of succeeding academically (Woolcock et al., 2016).  
Young aspirants with impressionable minds, ideas, and emotions come together in college to develop their 
passions, careers, and futures. It is a place where people connect and get to know a variety of interesting people, 
make mistakes, and grow as a result of all the experiences. At this age, young adults would begin to experience 
stress due to their exposure to the fiercely competitive and demanding modern world. Since students are seen 
as the cornerstones of society to come, their general well-being, as well as their bodily and mental health, may 
suffer from stress (Khatijatusshalihah et al., 2022). Well-being is regarded as one of the most significant 
objectives that people pursue since it influences our level of happiness and contentment with life. However, 
when students experience stress as a result of academic obligations, it puts at risk their academic performance 
and well-being, which is harmful to their short- and long-term mental and physical health as well as the general 
welfare of society (Gerçek & Elmas-Atay, 2022). 
College students begin to compromise on their job decision when they take into account their principles, as 
well as the practical implications of their professional skills and employment chances, in addition to their own 
wants and interests. Through a variety of activities, such as attending job interviews, drafting resumes, 
speaking with career counselors and coaches, and writing resumes, students can get ready for their future jobs.  
Although a number of elements might affect an individual's self-efficacy, four main areas are largely 

https://kuey.net/


193                                                        Nesla Sunil  et.al / Kuey, 30(6),  5147 

 
responsible for its development. One's conviction that they could succeed at a task in the future is mostly 
influenced by their prior experience with it, which is the first of these categories. Secondly, current situations, 
either indirect, in which the individual either witnesses or indirectly engages in the activity, or competence, in 
which the person is directly involved in the task, enhance self-efficacy. Verbal persuasion, the third element 
that supports the growth of self-efficacy, highlights the part that educators play in helping students improve 
their academic self-efficacy. Last but not least, when someone achieves at a task, biochemical changes (such as 
emotional reactions) take place in the brain, and it has been demonstrated that this physiological arousal aids 
in the growth of self-efficacy (Kim & Ra, 2022). 
Effective career planning is essential for assisting people in outlining a desired professional path that aligns 
with their interests. Inadequate planning may cause a loss of money because of the discrepancy between 
abilities and tasks performed. Over time, struggling with career planning might make it harder for a person to 
get jobs, which will raise the number of unemployed people (Bano & Sitwat, 2021). 
To our knowledge, no study has looked at the effects of academic major satisfaction and professional decision-
making self-efficacy. Furthermore, several studies have looked at the relationship between academic major 
satisfaction, professional decision-making self-efficacy, and academic self-efficacy, but career optimism has 
rarely been studied in previous research. Therefore, it was anticipated that academic major satisfaction may 
be influenced by career optimism as a result of academic self-efficacy and career decision self-efficacy, both of 
which were demonstrated to be positively connected to academic major satisfaction in earlier studies. 
This study explores the complex relationships that exist between college and university students' self-efficacy, 
academic achievement, career decisions, and mental wellness. It is becoming more and more important for 
people to comprehend the complex relationships that exist within these fields as the demands of the modern 
educational landscape grow(Muchtar et al., 2023). The goal of the research is to determine how mental health 
affects self-efficacy, acknowledging the critical role that optimistic psychological states play in overcoming 
obstacles in the classroom. Furthermore, the study aims to determine and assess methods that enhance 
students' confidence in their ability to make well-informed career choices by highlighting performance 
achievements and indirect experiences. Moreover, the study seeks to clarify the connections between academic 
success, self-efficacy, and vocational decision-making in order to shed light on the mutual influences guiding 
students' choices for their educational and professional journeys (Grotan et al., 2019). Through focusing on 
these areas of interest, our research hopes to provide crucial understandings for the creation of focused 
treatments that support students' overall growth and encourage achievement in their academic and 
professional endeavors (Oloo et al., 2015). 
 

2. Literature Review 
 

Successfully managing academic life and career decisions necessitates balancing personal well-being, self-
assurance, and academic goals. This complex interaction is the foundation of our research, titled " Effect of 
mental wellness on self-efficacy academic Performance and career decisions.”  
 
Mental Wellness - The core of this investigation focuses on the concept of mental wellness, which includes 
emotional, psychological, and social well-being. A positive mindset is essential for overcoming academic 
obstacles, building resilience, and making well-informed choices (Grøtan et al., 2019). Conversely, difficulties 
with mental well-being can significantly affect academic achievement and impede the capacity to make career 
decisions with confidence.  
The COVID-19 pandemic has forced educational institutions to abandon their traditional, habitual methods of 
instruction and instead turn to virtual learning as a flexible means of resuming instruction. Students at all 
levels of study must now deal with a variety of obstacles as a result of this sudden shift. A variety of stresses 
were thought to contribute to the increased levels of anxiety, tension, and heavy thoughts among students. 
Outcomes indicate a higher frequency of mental health conflicts. It results in subpar academic performance 
and low self-esteem, which will harm their career (V Hegde, 2022). 
 
Self-Efficacy- Self-efficacy is the belief in one's own ability to accomplish specific goals, establishing a link 
between academic success and mental health. Individuals with high self-efficacy can confront academic 
problems, persevere through obstacles, and aim for excellence. Low self-efficacy can result in negative self-
talk, decreased motivation, and ultimately impede academic success (Burns et al., 2013).  
 
Academic Performance- Academic performance, the result of a person's involvement in educational 
activities, greatly influences career goals. High academic achievement can lead to opportunities in chosen 
professions, boost self-assurance, and confirm belief in one's abilities. Academic difficulties can lead to self-
doubt, restrict prospects, and cause anxiety while making professional choices. 
 
Career Decisions- Ultimately, career decisions are a crucial moment in a person's life, influencing their 
future path and overall happiness. The process is substantially influenced by mental well-being and self-
efficacy. Having solid mental well-being helps people make job decisions clearly, while significant self-efficacy 
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enables them to follow their chosen path confidently. Anxiety, tension, low self-efficacy may result in 
hesitation, fear of failure, and unsatisfactory job decisions (Liao & Ji, 2015).  
The degree to which an individual is happy with the benefits they receive from their work, especially in terms 
of intrinsic drive, is known as career satisfaction. Having a job one appreciates is essential for career fulfilment 
as well as for charging for and successfully completing one's task. It is a sense of accomplishment and victory 
that is widely believed to be strongly correlated with well-being and productivity. It measures how someone 
feels about their profession and affects how they act while assessing their degree of job satisfaction (C 
Janakiram, 2017).  
One of the best models for understanding behavioral processes is the Social Cognitive Theory (SCT). According 
to SCT, human conduct is motivated and regulated by a combination of internal and external influences 
(Bandura, 1977). According to the student's cognitive assessment, academic stress is defined as demands 
associated with academics that exceed the assets (both internal or external) that are available. It is considered 
that competences in self-analysis, goal-making, organising, and problem-solving are associated to good career 
choices. Career decision-making, self-efficacy is a significant predictor of life happiness since it is a crucial step 
in the school-to-work transition process for an individual (Singh akanksha & Ojha Deepika, 2022). Long-term 
patterns of school dropout, academic failure, and difficulties starting a successful profession as an adult might 
result from academic challenges (Adom et al., 2020). 
Academic achievements are positively correlated with self-efficacy assessments, based on a meta-analysis of 
the relationships between academic subjects and achievements and perceived self-efficacy. Prior studies have 
also demonstrated that expectations for future grades are influenced by past academic performance as well as 
by actual performance in the future. Studies have indicated that self-efficacy and goal orientations are 
predictive of achievement-related outcomes, including learning strategies (both surface and deep) and exam 
grades (Multon et al., 1991).  
When taken as a whole, research on personal beliefs provides compelling evidence that people who have a good 
self-image work hard to achieve and get past even the most difficult challenges in life. Conversely, those with 
low or negative self-perceptions appear to be unable to realize their maximum potential and perform below 
expectations given their actual capabilities. Therefore, self-belief constructs are active, agentic creators of 
human attainments rather than passive reflections of an individual's prior achievement (Baiju & R, 2021). 
Important research revealed that the majority of Madaris students belonged to a very poor social and economic 
group that faced severe economic and social limitations as well as a lack of employment opportunities, which 
led to feelings of inferiority complex (Farooq et al., 2018). According to Cobo-Rendón et al. (2020), teenagers' 
overall well-being and perceived social support are positively correlated; the more social support they perceive, 
the happier they feel. In summary, social support greatly predicted all of the students' outcomes regarding 
their physical and mental well-being (Cobo-Rendón et al., 2020).  
Mental problems can arise from college students' incapacity to align their lives. Their entire lives will be 
impacted by the mental illness, which will hinder their academic progress. Academic performance, 
performance outcomes, energy levels, focus, and motivation are all negatively impacted by mental health issues 
in college students. These conditions also negatively impact their college learning experiences and their 
potential for greater academic achievement. On the other side, anxiety and depression frequently cause 
memory loss and concentration problems, which makes it harder for them to concentrate and learn new things. 
Additionally, it reinforces feelings of inadequacy, helplessness, and hopelessness and, in some situations, keeps 
anxiety and sadness alive (Salzer, 2012). 
Students with mental illnesses will have an effect on their academic career. Research by (Duncan et al., 2021) 
revealed that college students who were depressed performed worse academically. Many academic 
responsibilities, including a heavy workload, difficult group projects, unsuitable learning environments, a lack 
of subject understanding, and the pressure to finish all coursework before graduating, can contribute to mental 
disorders in college students. Their mental health must suffer as a result of all of that. 
 

3.Hypothesis 
 

On the basis of the objectives, the following hypothesis has been set: 
H1: There is relationship between mental wellness, self-efficacy, academic performance and career decisions. 
H2:  There is effect of mental wellness on self-efficacy. 
      H3: There is effect of self-efficacy on academic performance. 
      H4: There is effect of academic performance on career decisions. 
 

4.Methodology 
 

 Descriptive methodology has been used in the study. For the research, data from primary sources are 
employed. The primary data is collected from college students by distributing structured questionnaires. The 
respondents are chosen at random. In this study, a closed-ended questionnaire with statements and multiple-
choice questions are employed.  There are 220 questionnaires distributed in total and 210 responses are 
analysed and 3 responses are rejected as it was not filled properly. Mental Wellness is measured using 14-items 
from A Clarke (2011). Self-efficacy is measured using 10-items from R Schwarzer (1995). Academic 
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performance is measured using 8-items from the academic performance scale developed by Carson 
Birchmeier, Emily Grattan, Sarah Hornbacher, Christopher McGregory. Career Decisions are measured using 
10-items from TJG Tracey (2015). 

5. Analysis and Interpretation 
 

The links between various subjective feelings or emotions that person experiences are displayed in table 5.1. 
Each row and column correspond to a specific feeling, while the values in the matrix represent the correlations 
between these feelings, likely based on a survey or a self-assessment. The correlation analysis was conducted 
to ascertain the association between university students' job decisions, study performance, self-confidence, 
and mental health. Here, mental wellness and self-efficacy are related which is significant, (0.847). Self-
efficacy and academic performance are related which is significant, (0.148). Academic performance and career 
decisions are related which is significant, (0.548). Mental wellness and academic performance, mental 
wellness and career decisions are not related which is not significant (0.13, -0.055). Self-efficacy and career 
decisions are not related which is not significant, (0.096). 
 

Table 5.1 

Correlations  

   1  2  3  4  
MW     

SE .847**    

AP 0.13 .148*   

CD -0.055 -0.096 .548**  
     
          

  **. Significant correlation is found at the 0.01 (2-tailed) level. 
*. At the 0.05 level, the correlation is significant (2-tailed). 
  

Table 5.2 
Regression        
Variables R  R Square  df  F-value  Unstandardized  Standardised  t - value  

MW>SE 0.847 0.718 (1, 205)  521.337 0.503 0.847 22.833 
SE>AP 0.148 0.022 (1, 205) 4.576 0.101 0.148 2.139 
AP>CD 0.548 0.301 (1, 205) 88.155 0.354 0.548 9.389 

 

Regression analysis was used to look at how self-efficacy was affected by mental wellness, academic 
performance was affected by self-efficacy and career decisions was affected by academic performance. R 
squared and R values are shown in table 5.2. First, R value for correlation indicates a high degree of correlation 
of 0.847, which represents the simple correlation. The dependent variable, self-efficacy has a total variation 
that may be explained by the independent variable, mental wellness, to the extent indicated by the R square 
value. An extremely high percentage in this instance—71.8%—can be explained. Second, R=0.148, which 
indicates a low degree of correlation, represents the simple correlation. The self-efficacy independent variable's 
R square value indicates the proportion of the dependent variable's variance that can be explained by academic 
accomplishment. In this instance, a very minor amount of 02.2% can be explained. Third, the R value of 0.548, 
which measures the simple correlation, indicates a high degree of connection. The R square value indicates the 
extent to which the independent variable—academic achievement—can explain the variance in the dependent 
variable, career decisions. 3.01%, which is extremely little, in this instance can be explained.   
 

6. Implications 
 
Improved problem-solving capabilities and emotional association: people who are confident in their ability to 
solve problems typically show more agreement between related assertions, suggesting a connection between 
emotional intelligence and efficient problem-solving. This implies that developing emotional intelligence may 
enhance one's capacity for problem-solving. Goal-oriented attitudes and educational preparedness: This 
suggests that improving goal achievement and academic results may result from promoting intention-driven 
learning and active engagement in the classroom. Open-mindedness, adaptability, and job exploration: people 
with an open mind set and flexible thinking styles are more likely to be interested in pursuing a variety of job 
alternatives, according to the association found between these three traits and positive attitudes toward career 
exploration. Impact of education level on attitudes associated with professional choice: The analysis reveals 
that attitudes associated with making professional decisions are strongly influenced by education level. This 
highlights how important education is in influencing people's attitudes and beliefs about their employment 
choices. Research need: Although this analysis clarifies a number of important issues, it also highlights the 
need for more study. It's possible that other factors, such as age, gender, and program, have less of an impact 
or are more intricately linked. 
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7. Conclusion 
 
Overall analysis of matrix presents a photograph of the way exceptional emotions or emotions are associated 
with each different in the surveyed populace and those who feel confident in their hassle-solving abilities have 
a tendency to show off a excessive level of settlement throughout diverse related statements, hyperlink among 
proactive educational behaviours and goal-orientated attitudes among respondents. The correlations indicate 
a commonplace trend among those who exhibit behaviours related to educational preparedness, active 
engagement, and intention-driven approaches towards their studies. Hyperlink between open-mindedness, 
adaptability, and positive attitudes towards career exploration amongst respondents. The correlations suggest 
a common fashion among those who showcase openness to self-discovery and adaptability in thinking about 
career options. It’s critical to notice that these conclusions are drawn completely based at the coefficients, p-
values, and different statistical measures provided.  
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