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ARTICLE INFO ABSTRACT

Emotional intelligence is a term used in psychology to signal the ability to identify
and control emotions and to apply that ability to certain tasks. In this present study,
a survey is conducted to know emotional intelligence among teachers at private
educational institutions in Kadapa region. It helps to establish social relationships
and managing emotions in others.Descriptive research design was adopted and
proportionate stratified random sampling was chosen for study. Sampling size of
20% is taken to divide the population into a homogeneous subgroup. Respondents,
who were teaching in management and engineering programs were taken up for the
study.110 questionnaires were received and data were analyzed through multiple
regression analysis.Results indicated that the private educational institutions
teachers in Kadapa region have fairly high level of Emotional intelligence.

Keywords: Social ties, work environment, educational institutions, emotional
intelligence

Introduction:

Emotional intelligence is a set of social and emotional skills that allows people to effectively manage their own
weaknesses and vulnerabilities, recognize and focus on the strengths of others, and become aware of their
own strengths. This one, powerful ingredient affects our social competency, connection skills, and ability to
regulate our own emotions as well as those of others. Stated differently, emotional intelligence shapes our
interactions with one another and our surroundings.

Symptoms of Being Emotionally- Intelligent:

e Becoming a mentor or mentee; willingly passing on secrets of success; assertiveness and idea sharing; a
meaningful life; satisfying relationships; commitment to quality work; self-reliability; creativity and
innovative problem-solving skills; ability to make thoughtful and effective decisions; good communication
skills and persuasiveness;

Review of Literature

Review served as a starting point for determining the research gap in the current investigation. A study
conducted in 2012 by Mondal, N.K., Paul, P.K., and Bandyopadhyay, A. examined the type and level of
emotional intelligence possessed by secondary school teachers in the Burdwan district of west Bengal, India.
For the study, 300 instructors from both urban and rural settings—representing a range of genders, ages,
experiences, qualifications, and training—were recruited. The findings showed that while certain
demographic parameters were not significant, few had a positive impact on teachers' emotional intelligence
levels. In an effort to investigate the relationship between emotional intelligence and locus of control in
relation to secondary school teachers' burnout, Akomolafe (2011) proposed that counsellors who are capable
and trained should oversee secondary school instructors.

Objectives of the Study
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The primary goal of the research is to determine the emotional intelligence (EI) level of teachers working in
private schools in the Kadapa region. This will be done by analyzing ten different factors, including value
orientation (VO), self awareness (SA), self development (SD), empathy (E), integrity (I), and maintains
relationships (MR).

Hypothesis

The primary goal of the research is to determine the emotional intelligence (EI) level of teachers working in
private schools in the Kadapa region. This will be done by analyzing ten different factors, including value
orientation (VO), self awareness (SA), self development (SD), empathy (E), integrity (I), and maintains
relationships (MR).

Research Design
This study employs descriptive research using the survey approach.

Sampling Design
Equivalently Stratified For this investigation, a random sampling strategy is used. Teachers at private
educational institutions in the Kadapa region are given 110 questionnaires.

Sample Unit
The sample unit is made up of instructors from private educational institutions in the Kadapa Region who
teach engineering and management at the UG and PG levels.

Source of Data

There is usage of both primary and secondary data. Structured Questionnaires are used to gather primary
data. The following resources are used to gather secondary data: the internet, research articles, books, and
journals.

Tools and Techniques
Multiple regression analysis and descriptive statistics are used to analyze the sample data.

Regression Model :
ao+b1AB+b2C+b3ES+bg E+b51+b6MR+b7SA+b8SD +bgSM +b1oVO + e =EL

Demographic Variables of the respondents:
Four factors were used to measure the respondents' demographic profile.
1. Gender; 2. Age; 3. Educational Level; 4. Work Experience.

Multiple Regression Analysis
Ho: The emotional intelligence of teachers has no discernible effect on their sense of self-worth.
Hz1: Teachers' self-efficacy is significantly impacted by their emotional intelligence.

Table 1: Regression Co-efficients

Unstandardized Coefficients | Standardized Co-efficients
Model B SE Beta t-value | two-sig
Constant | 6.009 1.907 3.151 0.004
AB 4.480 0.724 0.719 -6.190 0.000
C 1.653 0.456 0.480 3.626 0.001
ES 0.043 0.021 0.370 -2.038 0.047
E 0.708 0.151 0.561 4.700 0.049
1 0.02 0.030 0.298 0.733 0.471
MR 0.05 0.020 0.301 1.757 0.092
SA 0.01 0.019 0.140 0.278 0.003
SD 0.05 0.015 0.627 2.980 0.007
SM 0.04 0.027 0.528 1.425 0.048
VO 0.190 0.107 .257 1.769 0.083
R 0.804
R-Square | 0.647
Adjusted | 0.624
R-Square
F-Value 2.034
D-Wtest | 1.529

Interpretation:
For the purpose of the study 110 respondents were chosen as sample. In that 68 respondents were male and
42 respondents were female. In the selected sample, majority of the respondents (59 %) were in the age group
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of 25-35 years and least respondents (12%) were in the age group of 55 — 65 years. In the educational
qualification, 62% of respondents from Engineering and 38% of respondents from Business Administration.
Majority of the respondents (56%) were having 5 to 10 years of experience and only a few (7%) respondents
were having the experience of 1 to 3 years.

Regression model is used to test the hypothesis. The F-Value is 2.034 and it is having the significant value of
0.000. Hence the model is good fit at 5% level of significance. The R-Square value is 0.647 indicates 64.7% of
the variation in the model is explained by the variables and the remaining part is dealt with error term.
Durbin-Watson test value is 1.529, which is positive and high so, there is no auto-correlation is found in the
model.

Out of the ten factors, eight factors Altruistic behavior(AB), commitment(C), emotional stability(ES),
empathy(E),maintains relation(MR), Self awareness(SA), self development(SD)and self motivation(SM) is
positive and significant at 5% level of significance and only two factors Integrity (I) and value
orientation(VO) is positive but insignificant. On the whole we conclude that there is a significant impact of
teacher’s emotional intelligence on self efficacy.

Conclusion

From the study it is found that, Regression analysis with multiple variables indicated that dimensions of
Altruistic behavior(AB), commitment(C), emotional stability (ES), empathy (E),maintains relation(MR), Self
awareness(SA), self development (SD)&self motivation (SM) were significant predictor of teachers self
efficacy.
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